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PREFACE 
A review of studies concerned with opinions related to home manage-
ment revealed few that presented the opinions of home makers. None was 
concerned with the way the homemaker's opinion of management relates to 
t hose of her friends. It was believed that a study with a selected group 
of homemakers would provide information of importance for the teacher of 
home economics. After an analysis of instruments used in other studies, 
one was selected, modified and incorporated into an interview schedule. 
I t is hoped the findings of this study can be of use in future studies 
and in the teaching of Home Management. 
The writer wishes to express her gratitude and appreciation to Dr. 
I lse H. Wolf, Professor and Head of the Home Management, Equipment and 
Family Economics Department, for her valuable guidance, Sincere appreci-
ation is expressed to Dr. Florence McKinney for reading the thesis and 
offering valuable advice. An expression of indebtedness is extended to 
Miss Gertrude McAllister, Miss Sue Herndon and Miss Frances Brown for 
their willingness to serve as a jury, to the women in Stillwater who so 
graciously gave their time to the interviewer, and to my family whose 
f orbearance made this thesis possible. 
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Each year technological developments bring new equipment• services. 
and products into the home. These new developments often result in the 
reduction of opportunities for the family to grow in unity through shared 
tasks. Reduction in the amount of work to be done in the home increases 
the amount of leisure time enjoyed by each member of the family. There 
seems to be a tendency for individual family members to spend this leisure 
time in activities away from the home, This new type family. identified 
by a diversity of interests, presents fresh problems for the homemaker. 
In light of these new problems women in the United States seem to need 
clarification of the changes that have occurred in their roles as home• 
makerso 
Instead of being a producer of the goods and services l"equired by 
the family, the homemaker has become responsible for guiding the family 
in the sele.ction and use of goods and services produced by someone else, 
In other words, her role is becoming primarily a managerial one, 
Currently home management is thought of as the integration of all 
aspects of family living. The homemaker who assumes the managerial,role 
for her family undertakes the responsibility of guiding her family toward 
(a) clarifying values and goals. (b) identifying problems and becoming 
aware of obstacles. (c) assessing resources and guiding their allocation, 
(d) gathering information in order to make decisions, (e) weighing al-,· 
ternatives when decisions are necessary, (f) choosing and formulating 
l 
plans in order to achi®w~ th~ d@~i~~d outcom@ 3 (~) ~~p®dlting plane, (h) 
evaluating the results of plans, (i) guiding the f~mily t©ward the ac-
ceptance of the outcomes of past decisions, and (j) helping each member 
of the family to become aware of his place in the total structure of the 
family. 
Some of the earliest teachings of home management stressed the 
skills necessary to maintain a home, Ellen H. Richards, (3) Catherine 
Beecher (2) and Isabel Bevier (2) emphasized the importance of habits, 
order, sanitation, economy, and use of time as basic to effective home-
making. As early as 1929, Helen Judy Bond, (31) in her study of needs 
and trends in home management, found evidence that elements of family 
and community relationships were being included in courses classified as 
Home Management, however, the study of Rettig (41) in 1963 showed little 
ev-idence that the lay public considered these interpersonal relations as 
a part of .,home management. There was some evidence that the public stud-
ied was aware of values and goals as a part of home management but the 
study seemed to show that home management continues to be interpreted 
as the use of resources. These findings seem to substantiate the claim 
by Gross and Crandall (22) that many misconceptions about the nature of 
home management continue to exist. 
According to present day thinking the fundamental purpose of home 
management is the achievement of family goals. Although a stereotype of 
a llgood" manager, that is, one who places emphasis upon efficiency and 
perfection, may exist it is not in keeping with the present day philosophy 
of home management which places primary emphasis upon family goals. The 
possibility of the existence of a stereotype should be considered because 
it may influence the homemaker's ideas about what she should do or be if 
/ 
she is to be considered an effective m~nagero This image which in most 
cases is unattainable becomes a part of the homemakervs ideal self. 
According to Jourard (30) every individual has three selves, a real 
self, a public self, and an ideal self. The real self is the person as 
he actually exists; the public self is the person he wants others to 
accept; the ideal self is defined as the person's image or concept of 
what he thinks he ought to be. It is believed that as the ideal self 
moves closer to the real self the individual experiences a decreasing 
amount of frustration. 
Much of the current literature directed toward the feminine reader 
seems to emphasize the unhappiness that the United States woman experi-
ences in her role of full-time homemaker. Betty Friedan, in the Feminine 
M:[stique. (16) points to the increasing number of homemakers who seem to 
suffer from "housewife'~ fatigue", a type of fatigue that is not the re-
sult of overwork, lack of sleep, or poor physical condition. Van Bartel 
(44) in her comparison of home management between upper lower and upper 
middle class homemakers reported evidence of fatigue in the upper middle 
class women although these homemakers had a total daytime and night rest 
of over eight hours a day. Gross and Crandall (21) refer to this tired 
feeling which seems to have a psychological rather than physiological 
origin, as psychological fatigue, due to either boredom or frustration. 
Boredom fatigue creates within the worker feelings of restlessness, a 
desire to quit and an increased sensitivity to the unpleasant aspects, of 
a task. Although the ability to work is not impaired the person is re-
luctant to continue to do so. This relationship between attitude toward 
a task and feelings of fatigue was supported by Maloch's (33) study of 
the characteristics of most and least liked household tasks. She found 
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that tiredness was mentioned as an important quality of least liked tasks 
although it was not accepted as a characteristic of the task. 
Frustration fatigue results from a conflict s_ituation within the 
individual. (9) If the struggle is prolonged, fatigue may result, real 
physiological fatigue, accompanied by symptoms.of.weakness ·and .limpness, 
Bartley arid Chute (3) explain that aside from being unpleasant these 
'· symptoms are frequently taken as tokens of inadequacy for activity, The 
American woman seems exceptionally vulnerable to conflict situations be-
cause the role of ~omemaker encompasses such a diversity of tasks and 
responsibilities. Wife, mother, friend, confidant, arbiter of differences, 
laundress, chauffeur, cook, hostess, these and many more are the roles that 
absorb in kaleidoscope fashion the minutes of the homemaker's d~y. How 
to determine which comes first, how to accomplish all that must be done 
and how to maintain standards that are satisfying to hers~lf and her 
family are decisions that can be a source of frustration within the home-
maker. 
As the home has changed from a production unit to a consumption unit 
the number of potential conflict situations seemingly has increased. The 
use of packaged cake;mixes is a good example. The homemake?' may realize 
that the use of a package mix will help ~er to meet he?' busy schedule by 
conserving time and energy. In some instances its use may afford a mone-
tary saving also, (25) Regardless of these favorable arguments, the home-
maker may experience feelings of guilt when she chooses,to use a mix if 
she believes she is not working as hard for her family as she might or 
should. If she is skilled in cake baking techniques, she may also.?'ealize 
that she has sacrificed quality in the product which she se?'ves her family. 
Increased understanding of the way in which effective home management can 
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provide a framework for dealing with conflict situations may help the 
homemaker gain confidence in her ability to assume.her managerial role. 
(22) The home economist should be able to help the homemaker gain this 
understanding. 
If home economists are aware of the opinions and images of home 
management prevalent among homemakers they may be able. to ,d,irecit: their 
efforts t6~ard presenting the concepts of home management in such a way 
that ~he homemaker may feel secure in her ability to manage her home 
effective~y. If the homemaker is able to achieve enough insight to under-
stand that an image based upon a stereotype has little meaning in relation 
to individual family goals she may be able to accept the managerial abil-
ity of her real self. -...---. .. -.-. 
Home management should be taught so that homemakers gain self confi-
dence in their managerial ability; through increased understanding of the 
meaning, purposes, and procedures of management. Only then can they grow 
in managerial skill and gain the assurance which comes from succeeding. 
This study was undertaken to learn more about the way homemakers 
interpret management, what they consider to be the characteristics of · 
effective and ineffective management, and how they view themselves in 
their role as home managers.· 
STATEMENT OF THE PROBLEM 
The initial phase of this study was a review of literature. One of 
the purposes of this review was to become familiar with research methods 
that have been used by persons investigating home management. 
It appears that much of the home management research has been concern-
ed with two student groups; the single ones living in the home management 
residence house, and newly married students. There seems to be a need 
for additional research with the more experienced homemaker group, The 
present exploratory study of homemakers 0has·;been undertakenc1because it 
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is believed that their opinions of themselves as home managers may contri-
bute meaningful information for use in the classroom, the laboratory, and 
ultimately in the home. (6) 
The central problem was to determine the opinions held by a selected 
group of homemakers residing in Stillwater, Oklahoma concerning their 
roles as home managers. 
Four sub-problems were also identified for this study: (a) To be-
come aware of the elements of home management that homemakers seem to 
believe ~e an important part of the managerial role. (b) To ascertain 
how each meml:>er of a selected group of homemakers rated herself as a 
home manager. (c) To determine how the individual members of this group 
of homemakers rated themselves on a check list of managerial skills. (d) 
To determine whether according to authorities in the field, the homemakers 
had more or less managerial ability than they believed, These assumptions 
were the basis for two hypotheses for this study. (a) Each homemaker had 
a mental picture of herself aa a managero (b) Thia mental picture was re• 
lated to her evaluation of other homemakers with.whom she has had contact 
and to her conception of effective and ineffective management. (c) Her 
opinion of herself will be revealed through a planned interview. 
The hypotheses were: 
(a) The mental impressions revealed by homemakers concerning 
what constitutes an effective manager will contain similar identifiable 
elements. 
(b) For the greater part of the sample the self evaili.uat±on 
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scores will be lower than the scores received on the rating scale. 
SCOPE AND LIMITATIONS 
This study was limited to full time married homemakers living with 
their husbands and having children under thirteen years of age. Accord-
ing to Holmes (27) there are differences between the way employed and 
non- employed homemakers manage. Similarly, the homemaker who lives alone 
has a managerial role that differs from that of the woman who shares the 
role with her husband. Because the managerial function of the homemaker 
tends to change after the children are old enough to assume an appreci-
able amount of responsibility for themselves and for the management of • 
the home this sample was restricted to homemakers having children under 
thirteen. 
Because it was feared that possession of a stereotype of home 
economists migh' "influence the way homemakers responded to the interviewer 
it was decided to select as a sample only those homemakers who had had 
some previous contact with home economists and could therefore, be presumed 
to have less bias in their responses. This decision was based upon the • 
assumption that understanding is gained th~ough association. 
It is an accepted fact that a Home Economist is a person having a 
college degree in the study of home economics. Accordiug to Kahl (32) 
• it would be safe to assume that the sample selected for this study is 
• 
• 
predominantly middle-class because of their association with college 
educated pe9ple including home economists. ., 
••••• we ha'Vi: in America today a growing upper-middle c.lass 
of- college-educated, prosperous people who are technicians, 
professionals, managers and businessmen ••••• They tend to 
int~ract a great deal in the commupity but almost wholly 
• with their own kind. • • 






Consideration of the image or self concept of middle class homemakers is 
a concern of this study because a number of writers and researchers have 
shown that it is largely the middle class and generally the educated home-
maker who considers her role as homemaker inadequate for a feeling of 
self-fulfilment. 
NEED FOR THE STUDY 
The delegates in the 1964 conference on home management which was 
held at Michigan State University mentioned in their summary the urgent 
need for research into the meaning of "good" home management. (6) 
Present day homemakers seem to have a mental picture of "good" home 
management which is very different from that possessed by the women of 
a generation or two ago. The research recommendation made at Michigan 
State University seems to infer that there is a need to understand how 
this mental picture has changed with the passing of time. 
Research has been done to determine some of the methods homemakers 
use to manage their homes but little investigation has been made into 
what homemakers believe constitutes "good" or effective home management. 
The term effective seems to be in keeping with present concepts of home 
management. In order to avoid the impression that value judgements are 
being made the term effective management will be used instead of "good" 
management throughout this study. Home management concepts presently 
stress the importance of families learning to adjust to changes in mode.a 
of livingo Clearly defining family values, determining family goals, 
and using sound decision making techniques to allocate family resources 
is emphasized in order to contribute to the optimal development of each 
family member~ 
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Maloch made a study to determine the characteristics of the most and 
least liked household tasks. (33) Although this study identified the 
characteristics of specific tasks no attempt was made to ascertain how 
these tasks relate to the homemaker's conception of what constitutes an 
effective homemaker. 
Home Economists concerned with the home management process may profit 
from insights into what homemakers believe to be effective management. 
Wilbert Moore (35) seems to pinpoint the advantages which may be gained 
through this knowledge when he says, 
••••• Widespread recognition that human performance falls 
short of perfection may lead to the acceptance of more 
"realistic" standards, but this development is itself a 
significant change. 
Acknowledgement of the social changes that occur through time may help 
the Home Economist to present the concepts of home management in such a 
way that the students and the homemakers with whom she has worked will 
be able to realize that practices based upon traditional ways of doing 
tasks may be unrealistic for the present mode of living. This realiza-
tion may help the homemaker to reduce the tension producing gap between 
what she is able to do and what she believes she should do. It is be= 
lieved that a reduction in tension may result in a reduction of psychic 
fatigue. (9) 
New knowledge of what homemakers believe to be effective home manage-
ment may also aid home economists in these other waysg (a) The findings 
from such insight may point up the need for new studies in the area of 
home management; (b) New data may indicate that home management education 
should be re-evaluated in light of needs reflected in the mental pictures 
of effective management; (c) The findings concerning homemakers' concepts 
of effective home management could be used to evaluate the managerial 
10 
process used in home management residence houses. 
Possibly the greatest advantage to be gained from this and other 
studies which may follow it is the awareness of the need for creating 
harmony between home economics education and the mental pictures of 
effective management possessed by homemakers. Kenneth Boulding (5) seems 
to emphasize the importance of this harmony in his remarks on teaching. 
This business of teaching ••••• that of cooperating with the 
students own inward teacher whereby the students image may 
grow in conformity with that of his outward teacher. 
CHAPTER II 
REVIEW OF LITERATURE 
A review of literature was made in accordance with the following 
objectives. (a) To become better acquainted with past and present research 
in the area of home management. (b) To select a method of evaluating home 
management suitable for the present study. (c) To trace the development of 
home management philosophy in order to gain understanding of present day 
concepts. 
Literature from the area of social sciences was reviewed in order to 
gain insight into the problems related to this study, 
In 1899, the delegates to the first Lake Placid conference on home 
economics delineated a number of problems that had implications for home 
management. This conference, one of ten, formed the basis for the estab-
lishment of the American Home Economics Association. Although recognition 
of the importance of home management to home economics has been continuous 
since this first conference there have been many changes in its interpre-
tation and emphasis. 
Early in the twentieth century home management concepts strongly re-
fleeted the changes brought about in homes by new rapid technological 
developments. Ideas of scientific management borrowed from the business 
world were very evident in the writings of this era. This article from 
The Outlook, seems typical of many that appeared in periodicals of the -----· 
time: 
ll 
Scientific management ••••• It is a science based on definite 
principles, and these principles can be applied as well to 
the management of the home as to the management of business 
enterprises. (24) 
Another article, this one written by a woman, declared: 
Scientific management includes efficiency in production, 
economy in operation, and as a -system is effectively 
applicable not only to the home with no employee, but to 
the individual who cares to apply it to herself •••• 
Efficiency is the elimination of all waste, and the power 
to produce the effect intended active, competent power. 
Science is the best known way, and management means to 
guide, not force. Surely so far this all applies to the 
household. ( 37) 
As domestic employees left to work in factories, homemakers were 
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faced with a new problem and home economists were eager to help find new 
answers. In the same year that the forementioned articles appeared, the 
American Home Economics Association published its first syllabus. The 
need for clarification of terms was acknowledged and an attempt was made 
to define the areas of concern for home economics. Home management was 
one of these concerns and received attention under the title of "House-
hold and Institute Management". The following definition was supplied: 
The theory and art of combining and managing food, clothing, 
and shelter and the direction of activities so as to best 
promote the economic 9 sanitary, and esthetic interests of 
the individual and family or other group in order to minister 
to their highest satisfaction within the sphere of the house-
hold or institution. (43) 
Later in the century the writings of the Gilbreths' were to influence 
the i~terpretation of effective home management. Mrs. Gilbreth (17) 
sought ways in which ideas gained from time and motion studies could be 
adapted to the management of the home. These efforts made by Mrs. Gil-
breth and her associates were recognized by Katherine Fisher (15) of the 
Good Housekeeping Institute. Speaking before the first International 
Management Congress in which persons from the United States were invited 
to participate she remarked: 
The business of housekeeping and household management 
can not well be viewed from the same angles as an industrial 
undertaking, for the home is primarily a living center rather 
than a work center; and human relationships, and not house-
work, make the home. It is a workshop where personalities 
are in the making, as well as meals, and this must be taken 
into account in any discussion of household management 
questions. 
Another development paralled the growth of interest in applying 
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scientific management principles to the management of the home . This was 
an attempt by educators to include in home economics courses elements of 
scientific management. These early attempts to meet the needs of students 
living in a technological age resulted in Home Management becoming the 
"dumping ground" for all subject matter that seemed alien to the classic 
foods and clothing offerings. At first these new home economics courses 
were presented in the form of lectures. Later laboratories, or "practice 
houses", were established where students could learn and apply homemaking 
skills. It is believed that the first laboratories were provided about 
the time of World War I . (22) 
In 1929 Helen Judy (Bond) (31) recognized the wide variations in 
subject matter offered in home management courses. Because she realized 
the need to define the area of study she attempted to determine the 
trends and needs of home management by questioning home economics teachers 
distributed among one hundred different land grant colleges, state univer-
sities, state teachers colleges, women's colleges, and technical schools. 
From this study she identified trends that seemingly had remained a con-
stant part of home management offeri ngs : (a) to teach the appreciation, 
care and function of the home ·so that it may be efficiently managed and 
contribute to the happiness of the family and community; (b) to establish 
efficiency in the organization and operation of the home; (c) to teach 
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problems of home management in such a way as to eliminate drudgery and 
unnecessary wasteof t ime, energy and money in performing the tasks in the 
home. Judy's study seemed to give impetus to research in the area of 
home management . Most of it concerned the use of resources. Not until 
the late 1939's was over-all management investigated . At this time the 
primary concern of management research was in the area of values and 
goals. ( 21) 
In 1940 Warren (46) studied homemakers use of time in relation to 
management in farm households . Particular attention was given to the 
a~titudes of homemakers toward certain tasks. Attitudes, likes or dis-
likes, seemed to influence the amount of time the homemaker spent at the 
task. 
In an attempt to determine the effects of the quality of management 
on family living Dickens (11) did a study in 1943. Dickens defined the 
term "good" ,manager as one who is able to set goals and accomplish ends, 
has a fund of information and uses it in solving problems, conserves re-
sources, recognizes signs of quality, uses money to advantage, possesses 
skill in household tasksi and shares responsibilities with other members 
of the family . A "poor" manager was defined as one, who had difficulty 
in formulating goals, does not have a fund of knowledge or is not able 
to use what she has, is wasteful of resources, does not recognize signs 
of quality, spends money unwisely, lacks skill in household tasks, and 
is too ready to do what others in the family should or might do. Data 
for determining the managerial ability of these homemakers was obtained 
by an inventory of family record books. Homemakers were rated average 
or above average. The above average homemakers seemed to rate especially 
high in these abilities: (a) in planning the use of resources so that 
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family goals might be realized; (b) in providing a means for development 
of family members; (c) in using money to advantage for their families. 
This study concluded that below average managers were not successfully 
defined. 
In 1945 Cushman (8) published Management i:,E. Homes, in which she 
suggested that a richer home management experience could be provided by 
cooperating with local homemakers in the community . Her plan employs the 
case study method with homes in the community being used for laboratory 
experience . 
Three years later Gross (20) developed a device for scoring home 
management. In an attempt to determine how they managed and how they felt 
about managing she interviewed 382 Michigan homemakers. The women were of 
various ages and economic levels. Since some were from the village and 
some from the farms the sources of their incomes were varied. The infor-
mation these women gave concerning their managerial practices and their 
reasons for the practices were divided into six parts for study and 
measurement : (a) use of time and energy, (b) use of money (c) household 
production, (d) conservation of goods, (e) looking to the future, and 
(f) incentives for home management. It was found that there was little 
difference in the managerial scores of village or farm homemakers or 
whether they had a large or small family. Managerial scores tended to 
increase with educational level. It was also found that older homemakers 
had better total scores until they reached late middle life. The middle 
economic group rated higher in incentives for home management and in 
household production . The lower and middle economic groups were better 
than others in managing money . The findings from this study provided the 
material for Everett and Gross' "A Home Management Yardstick" (12) This 
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yardstick was designed to give homemakers who had children living at home 
a quick method of evaluating themselves. 
The study done by Van Bortel and Gross (44) in 1951 provided a bench 
mark in the history of home management research because it was one of the 
first research projects in the field of home management to use the inter-
disciplinary approach. It combined methods and principles from the areas 
of home management, sociology, psychology and social anthropology . The 
main concern of this study was the investigation of similarities and 
differences among upper-lower and upper-middle class homemakers with re-
gard to use of time, the influences of goals and values upon managerial 
activities, the managerial practices used, the ideas they had about what 
it means to be a homemaker and the satisfactions and dissatisfactions 
they received from their roles as homemakers. Van Bertel classified the 
activities of homemakers into these six mutually exclus i ve roles: manager, 
housewife, family member, mother, wife, and individual. She defined the 
role of manager as being concerned with pl>aniling,. ·b.~dgefs •. tm~nus , uwork,·<-
schedules, shopping lists, shopping, banking, and the supervision of 
employed help. 
Upper middle class homemakers conceived of management as being mental 
while upper lower class homemakers seemed to conceive of it as being 
physical or concerned with health. Both groups considered efficiency to 
be a virtue. 
When asked, "What would you say a good homemaker was like?" the upper 
middle group defined a good homemaker in terms of maintaining satisfactory 
family relations while the upper lower group conceived of a good homemaker 
as being one concerned with the use of non-human resources. 
M:anagerial ability as a characteristic of a homemaker was mentioned 
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least and seemingly was not considered an important characteristic of a 
good homemaker by either group. 
The study by Wittler (47) in 1952 reflected the concern with decision 
making that has characterized home management research since World War II. 
Wittler used the Michigan State ~ Managernent .. Ya:r,dat:tck which she alter-
ed in accordance to needs determined through pre-testing. Information 
gained was classified as time and energy, money, conservation, and other 
practices and problems. Homemakers in this study seemed aware of the 
value of planning but felt their plans needed to be flexible in order to 
meet the demands of family and farm living. 
McKee (34) was concerned with the demands of the family when he 
explained: 
••••• as a central goal-value home management is interested 
in developing the kind of atmosphere or setting in a home 
which enables all the people in that home, old and young, 
to grow into mature and healthy persons - physically, 
emotionally, intellectually, socially, spiritually. Put 
another way, home management seeks to create the conditions 
which will allow each person in the home to become the kind 
of person he is capable of becoming. 
In 1959 the American Home Economics Association Committee on Philoso-
phy and Objectives published Home Economics, New Directions, (28) in which - . ------
it was stated: 
We believe that the clearest new direction for home economics 
is to help people identify and develop certain fundamental 
competencies that will be effective in personal and family 
living regardless of the particular circumstances of the 
individual or family. 
Twelve fundamental competences were listed, six of which are in the area 
of home management. One concerns values, one decisions, and four the 
management process. 
Also in 1959, Nickell and Dorsey's (36) revised textbook for college 
students was published. Strong emphasis was placed on the decision making 
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process and the integrative characteristic of home management. Of partic-
ular relevance for this study is the authors' outline and definition of 
qualities making for effective management: (a) Intelligence - intellect 
put to work. (b) Enthusiasm - conviction of the significance of the under-
taking. (c) Imagination - the ability to recall facts and ideas and to 
rearrange them in new patterns or relationships. (d) Judgement - that 
quality which enables one to weigh fairly the various facts in a situation 
and to see the problem in relation to other problems to be faced. (e) 
Perserverance - the combination of courage and patience. (f) Adaptability -
the ability to adjust to change. (g) Self Management - emotional control 
adequate to stand up to stress and strain. 
In 1961 Maloch (33) used a combination of open-end questions, speci-
fic questions and a 5-interval rating scale to determine the most liked 
and least liked tasks of a group of urban homemakers, Cooking, cleaning, 
and washing were given most frequently as most liked; cleaning and iron-
ing as least liked, 
During the French Lick Conference on Concepts, the participants 
working in the home management ·area agreed upon the importance of four 
concepts in teaching home management: Organization, values and goals, 
use of resources, and decision making. 
In this same year Desai (10) attempted to develop an instrument to 
measure the images of home management held by university graduates. She 
was interested in determining the similarities and differences in the 
images held by graduates who had majored in home economics and of those 
who had not. The research method chosen by Desai combined open-end state~ 
ments with polar concepts. Answers to the open end statements related 
to "good" or "poor" management and were ultimately classified by a jury 
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into five elements of management: (a) goals and values, (b) resources, 
(c) planning, (d) controlling, and (e) evaluating. She found that non-
home economics graduates disagreed with the polar concept statements more 
often than did home economics graduates. She concluded that this was 
probably due to education or differences in images of home life in general. 
Two new concepts were apparent in Gross and Crandall's (22) revised 
textbook for college home management students; home managements is a mental 
process; process has definite, successive steps, Emphasis on decision 
making and the management process is evident in the authors' definition 
of management: 
Home management consists of a series of decisions making up 
the process of using family resources to achieve family goals. 
The process consists of three more or less consecutive steps, 
planning; controlling the various elements of the plan while 
carrying it through, whether it is executed by oneself or by 
others; and evaluating results preparatory to future planning. 
Bratton (6) disagreed with the process concept of Gross and Crandall 
because she thought it had not been fruitful in research, She suggested 
that there were proficiencies or skills outside of the management process 
that homemakers need if they are to implement the process. She believed 
that home management research should be designed to answer these questions: 
(a) What are some management proficiencies? (b) What do "good" managers do 
well and how do they do it? (c) What is "good" management and how can we 
make some progress toward measuring it? (d) Does what we teach in home 
management have anything to do with increasing the satisfactions of families 
living in homes? (e) Are the satisfactions families find in their homes in 
any way related to how the home is operated and how decisions are made? 
The most recent study reviewed was by Rettig, (44) She used an item 
inventory technique in order to determine the ways in which her lay-public 
revealed an awareness of home management. Both men and women were included 
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in her lay-public which she defined as those persons having had contact 
with professionally employed home economists in business, extension, high 
school and college teaching, and dietetics. About three-fourths of the 
respondents mentioned home management as an element of their total image 
of home economics. It was expected that there would be differences be-
tween the male and female responses but this was not proven true. Differ-
ences between the groups seemed to be due to the type of home economist 
with whom they had been associated. 
This review of literature has shown that the ideals of home manage-
ment have changed little through the years although emphasis and methods 
of implementation have passed through several stages. Home management 
began as a dumping ground, passed to a discipline concerned with maximiz-
ing family satisfactions through the efficient use of resources, reempha-
sized its concern for people by enlarging its study of values and goals, 
searched for a conceptual framework, and is presently concerning itself 
with the relationship between values and decision making. The last few 
studies reviewed seem to point toward the beginning of a new phase, one 
concerned with the totality rather than the components of effective home 
management. 
CHAPTER III 
METHOD OF PROCEDURES 
The review of literature revealed that in past studies of home manage-
ment the interview technique had been successful in producing a high number 
of useable responses. (23) It was also believed that since opinions were 
the main concern these could be more readily obtained by interview than by 
questionnaire. 
In order to develop a suitable interview schedule for this study it 
was necessary to consider these points: (a) The clarification of the 
problem, the development of the purposes and the formulation of the hy-
' potheses and underlying assumptions. (b) The kinds of instruments that 
have been used in the past in closely related studies. (d) The time and 
ability of the researcher. 
A major problem of this study was to identify the elements of manage-
ment that homemakers believed were an important part of the managerial 
role. Recently Desai (10) and Rettig (41) had successfully employed the 
open-end statement technique to secure an opinion item inventory. It was 
decided to test this technique in the present study. 
Another concern of this study was to ascertain how each member of 
this selected group of homemakers rated herself as a home manager. It 
was recognized that the self concept of the individual is closely related 
to his concept of others. (14) For this reason the respondent was asked 
t9 rate a friend who managed effectively, a friend who did not manage 
effectively and finally herself. (26) 
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In order to compare the homemaker's .rating ;oft-herselFas·1a :.manager , 
with the opinions of authorities in the area it was decided to select a 
home management self-rating device rathe:i\ :than ·develop <'·one : for i: tlHs study. 
Several rating devices that are used to rate students were reviewed . in 
order to find one that was widely recqgnized, dealt with managerial activi-
ties within the home, was within the understanding of the homemaker to be 
interviewed and met the time limitati ons of the interviewer. 
It was decided to adapt Gross and Crandall's Short Rating Scale For 
l!2!!!!. Management. (22) (Permission was obtained from both authors and the 
publisher.) One slight change was made under section v. B. 122.YOU ~ 
definite long~ plans £.2!.:. The addition of a separate section deal-
ing with family provision for retirement seemed timely in light of the 
present trend toward early retirement. The pattern of scoring established 
by the authors of the scale was retained. In section V. B. Do you have - -
definite long-term plans for:, the section score was maintained by assign-
ing smaller scores to each question in the section. It was expected that 
characteristics of th~ homemaker may affect her responses to the questions 
on the interview schedule. These characteristics are : (a) the number of 
children under thirteen, (b) the range of the ages of these children, 
(c) the amount of home economics training the homemaker received in high 
school, (d) the amount of home economics training the homemaker received 
in college, (e) whether or not home management was studied, (f) whether 
or not the home~aker received satisfaction from being a homemaker (g) 
the homemaker's favorite homemaking activity, and (h) the homemaker's 
least liked activity. It was decided that the sample would be drawn from 
a population comprised of full time (not gainfully employed) homemakers 
with children under thirteen in Stillwater who had had some contact with 
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graduate home economists. Rettig (41) had used a similar method in her 
study which was the third portion of an image study done at Iowa State 
University. The sample selected by this method is referred to in the 
Iowa study as a relevant public. It was believed this method would be 
within the cost and time limitations of the investigator. 
Names of home economists were obtained through membership lists of 
five professional organizations: (a) Oklahoma State University Home Econom-
ics Alumni Association, (b) Oklahoma Home Economics Association, (c) Okla-
homa Dietetics Association, (d) Oklahoma State University employees in 
resident teaching and in extension, (e) Phi Upsilon Omicron Alumni. From 
these five sources a list of home economists living in Stillwater was 
compiled for each of three vocational groups, namely, home economists in 
college teaching (73 members), home economists in business (7 members), 
and home economists who are full-time homemakers (183 members). Since 
the business group with seven members was the smallest group, seven was 
used as the random number and a total of 51 home economists was drawn. 
Each of these was contacted by letter and asked to provide four names of 
homemakers with whom she had associated and who met the criteria set up 
for the study. Thirty-three of the 51 home economists provided names of 
132 homemakers. After duplications had been eliminated 103 names remained. 
In order to handle the data received from Part I of this study the 
responses were categorized: (a) Performance of homemaking tasks . (b) 
Managerial abilities, (c) Concern for family well being, (d) Guidance and 
care of children, (e) Use of resources, (f) Awareness of values and goals 
and a concern for standards• (g) Soc.iah.:U-ity, OD ·cormnuni, ty -pa:rtici-pat.ion, 
{,i) Description· 'of· ,homemaken, w(j.), Sel£ development:,· (k) Non":';re·levant:,,state-
merits .: :TJire.e .per·sons ~were asked· to Judge the ca·tegoriza-tion 0£ the '.I'tesponses 
to the open end questions. The jury was composed of two members of the 
Home Management Department and a staff member from the Home Management 
Department at another university. 
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Data from Parts II and III were tabulated for each of the variables. 
Data were treated arithmetically. 
CHAPTER IV 
DATA AND FINDINGS 
In the first section of the questionnaire each homemaker interviewed 
was asked to describe a friend whom she considered an effective manager; 
one who was less effective (ineffective) and finally to rank herself along 
with each of her friends on a managerial scale. The scale ranged from one 
to ten with one being low and ten high. The questions were open ended. 
No limits were placed upon the number of descriptive terms the homemakers 
might useo 
Creative, energetic and efficient were the descriptive terms most 
often used by the homemakers when they characterized friends who were 
effective managers. Because these ratings are from a . hierarchy "most 
often" is used to describe the three top-ranking items, but there were 
many more responses in each category that were named a fewer number of 
times. The question that elicited this response was "Can you think of 
a friend who is what you would call a good (effective) manager? What is 
she like? (Appendix. A) . The elements of management listed most frequently 
as "things she does," were: plans, has an awareness of values and goals, 
and participates in community activities. (Table I) Evaluation was 
mentioned only twice. When the questions "Can you think of another friend 
who doesn't manage well? and What is she like?" were asked, the answers 
showed so little agreement among the statements that a hierarchy could 
not be established . (Table II) The kinds of statements primarily concerned 
the personality structure and were beyond the scope of this study. 
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TABLE I 
STATEMENTS FROM RESPONDENTS TO PART I, SECTION A. 
OF THE INTERVIEW SCHEDULE 
These relate to the homemaker who manages effectively. 
Io Performance of Homemaking Tasks: 
Keeps up with her work. 
Works rapidly o 
Skilled at homemaking tasks. 
Is a good cook. 
Paints and repairs the house. 
Sews beautifully. (19)* 




Efficient housekeeper. (2) 
Keeps home well decorated through own efforts. 
Does own work. 
IIo Managerial Abilities: 
A. Planning 
Schedules her work. (26) 
Plans so things are always in place. 
Plans for the use of her time. 
Is always prepared for emergencies. 
Is alert to new developments. 
Plans her work. (29) 
Plans work centers. 
Plans so she retains control of the family situation. 
Thinks ahead. (21) 
Makes menus. 




Seeks facts and information. 
Uses flexible schedule. 
Sticks to plans. 
Knowledge of good techniques. 
Plans are flexible. 
Plans her day. 
B. Controlling 
Trains the family to help. 
Her family helps. (24) 
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TABLE I (continued) 
c. Evaluating 
Evaluates a situation to determine action. 
Limits social life. (2) 
D. Organization 
Organizes her storage well. 
Keeps thing in order . (2) 
Well organized. (8) 
Everything in its place . 
Dovetails work. 
III. Concern for Family Well-being; 
Husband seems happy. 
The family is happy. 
Keeps a pleasant cheerful atmosphere in the family. 
Concentrates upon family needs . 
Puts husband first. 
Provides a culturally rich home. 
Many family activities in home. 
Devoted to family. 
Interest is more in home. 
Ready to go with husband. 
Takes children on outings. 
Puts family first. 
Interested in oo.me, children apd husband. 
Puts family first - self last . 
Helps husband with his work - keeps business books. 
Busy with the family. 
Very concerned with children. 
IV. Guidance and Care of Children: 
Good mother. (5) 
Children mind • 
Manages her children well. 
Gives much attention to children. 
Takes an active part in the children's activities. (3) 
Keeps the children well. 
Spends time with children. 
Quiet, but firm with children. 
Takes children on outings. 
Skilled at child care. 
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TABLE I (continued) 
v. Use of Resources; 
Home doesn 1 t absorb all of her time. does much church work. 
Spends money to buy time, etc., hires ironing done. (9) 
Is .time and motion conscious. ' 
Observant of time and labor saving techniques. (2) 
Budgets her time. (9) 
Is a careful buyer. 
Budgets the money. 
Shops for specials. 
Plans to shop monthly at discount stores for drug items. 
Manages the little "extras". 
Uses money wisely. 
Shops wisely. 
Stays within family means. 
Hunts bargains. 
Buys in season. 
Good shopper. 
Budgets time and money 
Uses equipment well. 
Chooses equipment to help. 
Good manager of resources. 
VI. Awareness of Values and Goals and a Concern for Standards: 
Puts first things first. (7) 
Is aware of good work techniques. 
Keeps house in order. (4) 
House is nice and clean. (15) 
Keeps self and children well groomed. 
Keeps house clean. (2) 
Keeps work up to date. 
Able to determine what comes first. 
Objective in family relations. 
Keeps work caught up. 
Children well groomed. 
Always neat. (2) 
Not too meticulous, "Clean house nice but not most important." 
Looks nice~ always. 
Keeps a nice house. 
Doesn't emphasize small things. 
Well groomed. 
Sees goals and values. 
Has goals and sticks to them. 
People more important than things. 
Keeps home lovely. -46 
TABLE I (continued) 
VII. Sociability: 
Does for se~ft children and friends. 
Active socially. 
Entertains a lot. 
Entertains well. (4) 
Is a lovely hostess. 
Good hostess (3) 
Interested in other people. 
Entertai.ns. ( 6) 
Time for friends. 
Plays bridge. 
Entertains often. 
Visits a great deal. 
Entertains easily. 
VIII. Community Participation~ 
Teaches Sunday school~ (3) 
Has outside activities. (8) 
Home doesnVt absorb all of her time. Does much church work. 
Helps other people. 
Takes part in community affairs such as PTA and church. 
Idea of citizenship is strong. 
Has time for extra activities 11 never seems to say "no". 
Active outside the home in Scouts and in Church. (3) 
Active in church work and in scouting. (24) 
Joins many organizations. 
Substitute teaches. 
Takes part in school affairs. 
IX. Description of Homemaker: 
Helpful. 
Good all around worker. 
Easygoing. 
Very active. (2) 
Does everything graciously. 
Is relaxed. ( 3) 
Pleasant and fun. (4) 
Is efficient (15) 
Young~ friendly, outgoing. 
Good housekeeper. 
Is a perfectionist. 
Is flexible. 
Always willing to help others. 
Is a thoughtful person. 
Is efficient in things you can see. 
Is methodical. 
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TABLE I (continued) 
IX. Description of Homemaker~ (continued) 
Has a warm personality. 
Is creative. (5) 
Has high energy level. (8) 
Enthusiasm. 
Loves music. 
Able to do everything with ease. 
Takes things in her stride, stays calm. 
Has a happy attitude. 
Enjoys the role of homemaker. (3) 
Likes to clean but not to cook. 
Likeable. 
Intense and excitable at times. 
Particular. 
Manages to live graciously. 
Generous. 
Shares. 




Does everything well. 
Seems to need little sleep. 
Sweeti uncomplaining, pleasant, calm. 
People bring troubles and problems to her. 
Does own work. 
Critical. 
Goes a lot. 
Homebody. 










Takes pride in a days work. 









TABLE I (continued) 












Even tempered • 
Individual. 
Busy all of the time. 
Keeps a good perspective. 
Not calm with family. 
Even cheerful disposition. 
x. Self-Development: 
Reads. 
Golfs and plays bridge. 
Golfs and bowls. 
Keeps up with new things. 
Goes to school. 
Takes time for self. 
Disciplines self. 
Has time to paint. 
Does other activities. 
Lots of outside interests. 
XI. Non-Relevant Statements from Part I., Section A.: 
Teaches piano. 
Has children. 
Cooks in large quantitites. 
Newly wed, in late 30's. 
Is a home economics grad. 
Is a veterinarian's wife. 
Taught a charm course and English. 
Husband travels. 
Works in evening hours. 
Lives alone. 
Works. 




STATEMENTS FROM RESPONDENTS TO PART I• SECTION B, 
OF THE INTERVIEW SCHEDULE 
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These relate to the homemaker who has trouble managing effectively. 





Likes to cook but not clean . 
II, Managerial Abilities : 
A, Planning 
Doesn't plan. (6)* 
Takes on too many activi ties , 
Her meals are unplanned , 
Lacks foresight, 
No Schedules. 
Plans to do too many things , (3) 
Too scheduled, 
Seems to lack foresight, 




Children don't help, 
Loses control of the home situation. 
Seem unable to concentrat.e on more than one thing at a 
time, 
C, Evaluating . 





Starts too many things at a time~ 
TABLE II (continued) 
IIIo Concern for Family Well-being: 
Is nervous and upset with family. 
Unable to manage interpersonal relations in family. 
Too many outside interests - no time left for family. 
Husband and children not cooperative. 
IVo Guidance and Care of Children: 
Not interested in children's activities. 
Children aren't trained to help. 
Children look neglected. 
Is a good mother. 
Ineffective as a mother. 
Children cause undue worry. 
Doesn°t carry through on instructions to children. 
Children are extremely happy. 
Takes part in all of childrenvs activities. 
Neglects children. 
Puts children first. (2) 
Children undisciplined. 
Good mother. ( 2) 
Doesn't manage the children well. 
Cannot adjust to children. 
Children are unhappy. 
Neglects cleanliness of children. 
Baby is unkept and dirty. 
Spends much time on child~en. 
Poor at managing children. 
Puts too much responsibility upon children with guidance, 
Gives children much attention. 
v. Use of Resources: 
Doesn°t manage time. (2) 
Never on time. 
Seems to spend all of time on a single interest. 
Generous with time= never refuses to take part in children's 
activities. 
Manages time poorly. (2) 
Wastes time. (2) 
Doesn't allow time to do necessary work. 
Doesn't get up early. 
Doesnvt schedule time. 
Spends too much time making decisions. 
Doesn 1t allot time properly. 
Watches movies too late. 
Shows fatigue. 
Attempts to take part in too many activities and over extends 
her physical energy. 
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TABLE II, (continued) 
v. Use of Resources: (continued) 
Pushes self. 
Tired. 
Doesn°t stick to budget. 
Spends money unwisely. 
Buys impulsively. 
Poor shopper. 
Doesn°t know the value of money. 
Poor at man·aging money. 
Hires the cleaning done. 
Money seems ill=managed. 
VI. Awareness of Values and Goals and Concern for Standards: 
House untidy. (5) 
Not interested in home and housekeeping. (15) 
Doesn°t keep work up. (3) 
Always late. (5) 
House is tidy. 
No interest in own appearance, children first. 
No goals. 
House is cluttered. 
Puts wrong things first. 
Children and the house are unkept. 
House not clean. (6) 
Poor housekeeper. (7) 
Poor housekeeper - messy. (5) 
Puts own likes first. (5) 
Doesn°t like to stay home. 
Enjoys other things more than homemaking. (3) 
Too clean. 
House is a wreck. 
Unable to put first things first. (2) 
Values=· non=flexible. 
Too much of a perfectionist. 
Doesn°t like to clean. 
Doesn°t keep house well. 
Lives day to day. 




Feels other things are more important than cleaning. 
Eat out of pans in which food was cooked. 
Good housekeeper •. 
Lacks self=discipline. 
Better to others than to family. 




TABLE II (continued) 
VIIo Sociability: 
Lots of outside activities. 
Koffee Klatches ii 
Tries to keep home, but would rather visit. 
Rather be out with people. 
Entertains well. 
A good hostess. 
Does lots for others. 
VIII. Community Participation: 
Active in Church. 
Does too much outside of the home. 
Takes part in community activities. 
IX. De.scription of Homemaker: 
Likes to read and lets house go. (2) 
Lovable~ ( 3) 
Unaware of inefficiency. 
Scatter=brained. 
Nervous. 
Upsets easily. (3) 
Worrier. ( 3) 
Impatient. 
Unable to cope with being a homemaker. 
Untidy personally. 
Complains of illness constantly. 
Frustrated. 
Outgoing. 









Little details worry her. (2) 
Unable to make decisions. 
Thoughtful. 





Seems to be afraid of new tasks. 
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TABLE II (continued) 
IX. Description of Homemaker: (continued) 
Easily distracted. 
Unable to stick with one task. (2) 




Not relaxed. ( 2) 
Upset by interruptions. 
Creates crises out of small things. 
Lazy and fat. 
Defeatist. 
Non-participant. 
Friendly and relaxed. (3) 
Personally well groomed. 
Thinks, rather than acts. 
Lives vicariously. 
Unable to make decisions. 
Has a wealth of training and money, but seems uncertain. 
Seems to be unhappy - on ·the defensive. 
Unable to take initiative. 
Relies heavily upon husband. 
Lovable, does much for others. 
Seems not to accept role as wife and mother. 
Immature. ( 3) 
Easy going, does for others before herself. 
Can ' t say "no" to any ·request. 
Emotionally immature. 
Seems to create own problems. 
Too efficient. 
Emotional. 
Cheerful, good disposition. 
Insecure~ immature, indecisive. 
Leaves decisions to husband. 
Works all of the time, not lazy. 
Seems unable to give of herself. 
x. Self-Development: 
Has no respect for self. 
XI. Non-Applicable: 
Constant crisis in daily living. 
Teaches art. 
Works out of the home. 
*Number in parentheses refers to times statement was repeated. 
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Statements in answer to the question "Can you list two or three 
things that this friend (ineffective) does that prevent her from managing 
well?" were p?:iimarily concerned with awaz,eness of values and goals, use 
of resources (particularly the misuse of the resource time), and guidance 
and care of children, The description of the ineffective home manager 
by these homemakers seemed to indicate the predominant characteristic was 
disinterest in homemaking. 
The positive aspect of the open-end section of the interview schedule 
produced more relevant statements that could be tabulated than did the 
negative portion, 
The second part of this study dealt with the way homemakers evaluated 
themselves as managers. As was explained earlier the highest possible 
score was ten and the lowest score one. It was expected that the self 
rating scores would be closely related to the estimated scores of effective 
and ineffective homemakers. In most instances this proved true. In order 
to determine what this relationship might be the mid-point between the 
mean scores for effective and ineffective managers were determined and 
the amount that the self rating scores and the scores on the rating scale 
varied from this mid-point between the means was calculated. (Table III) 
This determined the relationship between the way the homemaker rated her-
self with ~100 structuring for her opinion 'and · the way : sfie·-rated · herse.li:Lon the 
Gross and Crandall strgcturecLself-rat ing device; (.Appendix A) · For ·,pu:riposes 
of clarity the self-rating sc:ores will be ·referred to as S scores and the 
rating scale scores will be referred to as R scores. (Table III) 
The scores that showed the least variation (0.4) were for the total 
group and the group that had home economics in high school and college. 
In all instances the S scores of the homemakers were lower than the R 
TABLE III 
SCORES ON RATING DEVICES OF 75 HOMEMAKERS 
Group x x1 X + XJ. = M.P. s fM.P. - sf R fit - sf 2 ~ 
Total . 88.5 39.6 64.l 64. 5 0,4 84.9 20.4 
1 or 2 Children 88.2 41.3 64.8 63.7 1.1 85 .3 21.6 
3-5 Children 89.5 37.0 63.3 66.5 3.2 84.2 17.7 
1-2 years of High 
School H. Ee. 90.3 43.1 65.7 67 .1 1.4 86.7 19.6 
3-4 years of High 
School H. Ee. 87.1 38.1 62.6 67.8 5.2 85 .1 17 .3 
Had H. Ee. in High 
School 89.2 41.5 65.4 67.4 2.0 86.1 18.7 
No H. Ee. in High 
School 86.7 39.5 63.1 58.7 4.4 82. 0 23.3 
No College 86.7 40.9 63.8 61.4 2.4 81.2 20.2 
No H. Ee. in 
College 89.4 45.0 67 .2 65.6 1.6 85.9 20.3 
H. Ee. in College 88.1 37.9 63.0 64.8 1.8 85.o 20.2 
H. Ee. in High School 
& College 88.9 .38. 9 68. 9 68.5 o.4 86.8 18 .3 
No H~ Ee. at all 87.9 40. 7 64.3 61.3 3.0 83.0 21. 7 
't = Mean Score of Effective Homemaker 
x'1 = Mean Score of Ineffective Homemaker 
X !..2£1 = M.P. Mid point of the mean difference of X and x1 
2 
.2, = Mean Score on Self Rating Score 
w R = Mean Score on Rating Scale CD 
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scores . (Table III) The least difference between R - S scores was for the 
homemakers who had three to four years of high school home economics (17,3%) 
the greatest difference (3 3 ,3t) was : for . homema-kens · with , no home ·economics 
in high school , (Table III) The least variance ( 0,4~ .was found in t he group 
that had home economics in high school and college . On the R scal e t hese 
had a mean score of 86,8, a range of 65-98 and the mid-point was 81,5. 
Fifteen (75%) of the scores fell above the mid-point and five ( 25%) below, 
(Table IV) 
The mean S score f or t his group who had home economics in High School 
and Coll ege was 68 , 5, The range was 40-90 , the mi d-po i nt 65 , Thirteen 
(65%) scores fel~ above, one (5,0%) was around five, six (25%) below, 
The modal score was 70, The mean difference between Sand R was 18,3, 
Those homemakers who did not attend college (Table V) had a mean 
score on the R scale of 81,2, a range of 75-97, and the mid-point was at 
86 . Two scores, (14 , 3%) fell ·on the mid-point, eight (57,2%) below and four 
( 28 . 6%) above , The mode was 77, 
On the S scale these homemakers who 'did not attend college had a 
',_ 
mean score of 61,4. The scores ranged from 40-90 with the mid-point at 
75, Two (14 . 3%) scores fell at this mid-point, three ( 21.4%) fell above 
and ni ne (64 . 3%) below, The modal score was so. The mean difference 
between Rand S for this group of homemakers who did not attend college 
was 20 . 2 , 
The number of children seemed to have little effect on the Rating 
Scale Scores of homemakers in this study; (Tables VI and VII) the range 
arid mean score was the same for both groups. On the self rating the 
homemakers with l or 2 children had a lower mean (63,7) score than did 
the homemakers with 3 - 5 children (66,5%)(Appendix B) 
TABLE IV 
HOME MANAGEMENT SCORES BY HOMEMAKERS WHO HAD 
E;CONOM!CS IN HIGH SCHOOL AND COLLEGE 
Self 
Range of Effective Ineffective Rating 
Scores Homemanager Homemanager Score 
91 - 100 6 0 0 
81 - 90 7 0 2 
71 - 80 4 0 2 
61 - 70 2 2 10 
51 - 60 0 2 4 
41 - 50 0 3 1 
31 - 40 0 3 1 
21 - 30 0 3 0 
11 - 20 0 3 0 
l - 10 0 2 0 
N = 19~·, N = 18~0 ', N = 20 x - -= 88.9 x = 38.9 x = 68,5 
MO = 90 MO = ~':~':"/: MO = 70 
R = 70-100 R = 10-70 R = 40-90 
*Four (5.3%) of the 75 homemakers failed to respond, 
**Seven (9.3%) of the 75 homemakers failed to respond. 
















N = 20 -x = 86,8 
MO - ., ....... - """""" 
R = 65-98 
TABLE V 
HOME MANAGEMENT RATINGS BY HOMEMAKERS WHO 
DID NOT ATTEND COLLEGE ' 
Self 
Range of Effective Ineffective Rating 
Scores Homemana,•r Homemanager Score 
91 - 100 4 0 0 
81 - 90 3 0 1 
71 - 80 4 0 2 
61 - 70 0 0 2 
51 60 0 l 3 
41 - so l 4 s 
31 - 40 0 3 l 
21 - 30 0 l 0 
11 - 20 0 2 0 
l - 10 0 0 0 
N = 121 N • 11** N • 14 · x = 86.7 x = 40. 9 -x = 61.4 
MO = 00, 100 MO = so MO = so 
R = 50-100 R = 20-60 R = 40-90 
* Four (5,3%) of the 75 homemakers failed to respond. 















N = 14 -x = 81.2 
MO = 77 
R = 75-97 
Range of 
Scores 
91 - 100 
81 - 90 
71 - 80 
61 - 70 
51 - 60 
41 - 50 
31 - 40 
21 - 30 
11 - 20 
l 10 
TABLE VI 
HOME MANAGEMENT RATINGS BY HOMEMAKERS 
WHO HAVE l or 2 CHILDREN 
Self 
Effective Ineffective Rating 
Homemanager Homemanager Score 
17 0 0 
16 0 2 
12 0 7 
4 5 18 
0 3 11 
0 13 11 
0 9 2 
l 9 0 
0 5 l 
0 3 0 
N = so* N = 41** N = 52 x = 88.2 -x = 63.7 x = 63.7 
MO = 100 MO = 50 MO = 70 
R = 30-100 R = 10-70 R = 2()-90 
*Four (5,3%) of the 75 homemakers failed to respond. 















fl · :s 52 
x :: 85 .3 
MO = 84 
R • 55.99 
TABLE VII 
HOME MANAGEMENT SCORES BY HOMEMAKERS 
WHO HAVE 3 - 5 CHILDREN 
Self 
Range of Effective Ineffective Rating 
Scores Homemanager Homemanager Score ., 
91 - 100 9 0 l 
81 - 90 5 0 2 
71 - 80 6 0 4 
61 - 70 0 l 6 
51 - 60 0 3 2 
41 - 50 l l 7 
31 - 40 0 5 l 
21 - 30 0 5 0 
ll - 20 0 4 0 
l .... lO 0 l 0 
N = 21* N = 20** N : 23 x = 89.5 x : 37.0 x = 66.5 
MO = 100 MO = 39,40 MO = 70 
R = 50-100 R = 10-70 R = 40-100 
*Four (5.3%) of the 75 homemakers failed to respond. 

















N = 23 x = 84. 2 . 
MO = *** 
R : 65-98 
The greatest d'ifference (S..2) was apparent in the scores of home.-
makers who had' three to four ,ears of high school home economics. (Table 
j . 
VIII) The mean score on the S scale was 67 .8; the range was 50-80· and 
the mid-point 65. Six (33.3\) scores fel.I below the mid-point and twelve 
(66.7\) were· above. The mode was 70 and the mean difference between? 
and R was 17 .3. 
On the R scale the group with three to four years of home economics 
had a mean score G>f 85 .1. The range was 70-98 • and the m·id-point was at 
84~ Seven (38.9%) of the scores fell above the mid-point of. the range, 
eight (~.5\) below, and one (5.6\) was on, it: 
The l'iomemakers who had one or two years of home economics in high 
school (Ta·ble IX) had a variation of 1.4. The mean score for this group 
on the R scale was 86, 7, the range was 65-98 •·. the mid-point was 81. 5. 
· Ten (28.6\) of the scores fell below the mid~point and 25 (71.4\) fell 
above, The modal score was 84, 
On the S scale the group with one or two years of home economics had 
a mean score of 67,l, the range was 40-100 1 and the mid-point was at 70, 
Thirteen (37,2\) of the· scores fell on 70 .. ,. eight (22.8\) fell above, and 
14 ( 4.0, 0%) fell below, The modal score was ·70·, 
The homemakers who had no home economics in high school had a vari-
ation of 4,4, (Table X) The mean score for this group on the R scale was 
82.0, The range was 66-95• the mid-point was at 80,5, Thirteen (59,1%) 
of the scores fell above the mid-po.int and nine, (41, 0\) below, The modal 
score was 85, 
The mean S score for the group who had no home economics in high 
school was 58. 7, The range was from. 20-80; the mid-po.int was 50:. 
S'even (31.8\) scores fell on fifty, I2 ( 54.6\) fell above and three (13.6\) 
TABLE VIII 
HOME MANAGEMENT RATINGS BY HOMEMAKERS WHO HAD. 3 or 4 YEARS 
OF HOME ECONOMICS IN HIGH SCHOOL 
Self 
Range · of Effect!ve Ineffective Rating 
Scores Homemanager Homemanager Score 
91 - 100 3 0 0 
81 - 90 7 0 0 
71 - 80 6 O· 5 
61 - 70 l 3 7 
51 - 60 0 0 3 
41 - 50 0 4 3 
31 40 0 l 0 
21 - 30 0 2 0 
11 - 20 0 4 0 
l - 10 0 2 0 
N • 111 N = 1s11 N • ta x = 87.l -x = 38.l x = 67.8 
HO = 90 MO = 20,50 HO = 70 
R =-70-100 R = 10-70 R = 50-80 
*Four (5.3%) of the 75 homemakers failed to respond. 














N • 18 - 85 .1 x = 
MO = 86 
R 70-98 
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TABLE IX '. 
HOME MANAGEMENTi RAtJNGS ,BY•'ROl!IEMAKERS WHO 'HAD. l 
OF, HOME ECONOMICS ''. INJ'HIGH :SCHOOL··, 
self 
Range of Effective Ineffective Rating 
Scores Homemanager Homemanager Score 
I I . 
91 - 100 16 0 l 
81 - 90 a iQ 4 
71 - 80 5 0 3 
61 - 70 3 0 13 
51 - 60 0 6 5 
41 - 50 l 9 8 
31 - 40 0 9 l 
21 - 30 0 6 0 
11 20 0 l 0 
l - 10 0 l 0 
N II 33* N • :s ',32** N = 35 - x -x = 90,3 = 43,l x = 67 .l 
MO = 100 MO = so MO = 70 
R = 50-100 R = 10-60 R = 40-100 
*Four (5,3\) of the 75 homemakers failed t9 respond, 
**Seven (9,3\) of the 75 homemakers failed to. respond. 
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N = 35 -x = 86,7 
MO = 94, 
R = 65-98 
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TABLE X 
HOME MANAGEMENT RATINGS BY HOMEMAKERS WHO DID 
NOT HAVE HOME ECONOMICS IN HIGH SCHOOL 
seif 
Range of Effective Ineffective Rating 
Scores Homemana1er Homemanager Score 
I 
91 - 100 7 l 0 
81 - 90 6 0 0 
71 - 80 6 0 3 
61 - 70 l 3 4 
51 60 0 0 5 
41 - 50 0 l 7 
31 - 40 0 4 2 
21 - 30 l 6 0 
11 - 20 0 4 l 
l - 10 0 l 0 
N = 21* N • 2611 N • 22 x = 86, 7 x • 39.5 -x = 58, 7 
MO = 100 MO = 30 MO = 50 
R = 30-100 R = 10-100 R = 20-80 
*Four (5,3\) of the 75 homemakers failed to respond, 















N • 22 x = 82,0 
MO = 95,93,85,83 
R = 66-95 
fell below. 
Homemakers who had hane economics in high school (Table XI) had a 
va~iation of 2.0. On the R scale the mean score was 86.l. The range was 
65-98; the mid-poiflt was 81,5, Seventeen (32.1%) of the scores fell be· 
low and 36 (67.9%) above. The modal score was 84.9, 
On the S scale the homemakers who had home economics in high school 
had a mean score of 67.4, The range was 40-100; the mid-point at 70, 
Twenty (37.7%) fel1 on 70, thirteen (24.6%) of the scores were above the 
mid-point and 20 (37.7%) were below. The mode was 70. 
The va?1ation for homemakers who had home economics in college (Table 
XII) was 1,8. Their mean score on the R ·scale wa~ 85.o. The range was 
65-98, the mid-point 82,5. Seventeen scores (62.9\) fell above and ten 
(37.1%) below. The ffioda1 score was 93. 
On the S scale the mean score for the college with home economics 
group was · 64.8. The range was 40-90; the mid-point 65. Fifteen (55.6%) 
o~ the scores fell .above the mid-point and 12 (44.4%) below. The modal 
score was 70. 
There was little dt'fference in the scores on the R scale for home-
makers who had attended college but had not taken home economics in 
college (Table XIII) ~rom ~he scores of homemakers who had taken home 
economics in college (Table XII). 
The variation for homemakers who had no home econom.ks training 
(Table XIV) was 3.0. The mean score on the R ~scale was 83.o. The range 
was from 65-95. Ten ( 66. 7\) of the ··scores fell above- the mid-point and 
five (3.3,4%) fell below. 'l'he modal scores were 95 and 8:S. 
On the S scale this non-home economics oriented group had a mean 
score of 61,3. The scores ranged from 20-100; the mid-point was 60, 
TABLE XI 
HOME MANA~EMENT RATINGS BY HOMEMAKERS WHO 
HAO HOME ECONOMICIS IN HIGH SCHOOL 
Self 
Range of Effective Ineffective Rating·· 
Sq ores Homemanager .Homemanager Score 
91 - 100 19 0 l 
81 .. 90 l5 0 4 
71 - 80 ll 0 8 
61 .. 70 4 3 20 
51 - 60 0 6 8 
41 - 50 l 13 11 
31 .. 40 0 10 l 
21 - 30 0 8 0 
ll - 20 0 5 0 
l - 10 0 3 0 
N = s6~ N = 4911 N = 53 x = 89,2 x = 41,5 x = ·57 ,4 
MO= 100 MO = 50 MO = 70 
R = 50-100 R = 10-70 R = 40-100 
*Four (5,3\) of the 75 homemakers failed to respond, 
















N = 53 -x = 86.l 
MO = 84,94 
R = 65-98 
TABLE XII 
HOME MANAGEf,iENT RAT<tNGS 1'BY ... HODMAKBES'-1WO 
HAD HOME EqONOMICS IN COLLEGE 
S.elf 
Range of Effective Ineffective Rating 
Scores Hom~manae;er Homemanae;er Score 
91 ... 100 8 0 0 
81 - 90 8 0 l 
71 - 80 7 0 4 
61 - 70 i3 2 10 
51 .. 60 10 2 6 
41 - 50 0 4 4 
31r - 40 0 5 2 
21 ... 30 0 5 0 
11 - 20 0 4 0 
l - 10 0 2 0 
N =1 25~@ N = 241?: N = 27 - x -x = 88.l ;::"37.9 x = 64.8 
MO= 90,100 MO = 30,40 MO = 70 
R = 70-100 R = 10-70 R = 40-90 
*Four (5.3%) of the 75 homemakers failed to respond. 















N' = 27 -x = 85.o 
MO = 93 
R = 65-98 
TABLE XIII 
HOME MANAGEMENT RATINGS BY HOMEMAKERS WHO ATTENDED COLLEGE 
BUT HAD NO HOME ECONOMICS IN COLLEGE 
Self 
Range. of Effective Ineffective Rating 
Scores Homemanager Homemanager Score 
91 - 100 14 l l 
81 - 90 10 0 2 
71 - 80 6 0 5 
61 - 70 2 4 12 
51 - 60 0 3 4 
4], - 50 0 6 9 
31 - 40 0 6 0 
21 - 30 l 8 0 
11 - 20 0 3 l 
l 10 0 2 0 
N = 33,~ N :; 33Mc N = 34 x = a~.4 x = -45.o x = 65.6 
MO = 100 MO = 30 MO = 70 
R = 30-100 R = 10-100 R = 20-100 
*Four (5.3%) of the 75 homemakers failed to pespond, 















N = 34 -x = 85. 9 
MO = ,'n':)'t 
R = 65-98 
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TABLE XIV 
HOME MANAGEMENT RATINGS BY HOMEMAKERS WHO HAVE HAD 
NO FORMAL HOME ECONOMICS TRAINING 
Self 
Range of Effective Ineffective Rating 
Scores Homemanager Homemanager Score 
91 - 100 5 0 l 
81 - 90 4 0 0 
71 - 80 3 0 2 
61 - 70 0 3 3 
51 ,.. 60 0 0 4 
41 - 50 0 2 3 
31 - 40 0 2 1 
21 - 30 1 4 0 
11 - 20 0 3 l 
1 - 10 0 0 0 
N = i4I N = 14*;\ N :1 ·= 15 x = 87.9 -x -= 40. 7 x = 61.3 
MO = 100 MO = 30.0 MO = 60.0 
R = 30-100 R = 20-70 R 20-100 
*Four (5.3%) of the 75 homemakers failed to respond. 














N = 15 -x = 83.0 
MO = 95,85 
R = 65-95 
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Ten (6607%) fell above the mid-point and· five below (33o3%)o 
For the entire sample, (Tabl~ III and Table XV) the variation was 
0.4 which verifies the assumption that the mental pictures homemakers have 
of themselves as managers are related to their evaluation of other home= 
makers with whom they have had contact. 
Because only seven of the homemakers interviewed had had home manage= 
ment as a course in college, data from these homemakers was not analyzed 
separately. The seven homemakers were a part of the college=home economics 
educated group. 
Since there is much in current literature about the homemaking role 
of women, the interviewer asked about satisfactions, likes, and dislikes 
of the homemakers in this studyo Each homemaker was asked to name her 
one most liked and one least liked homemaking task. Ironing was reported -- ----
most often as the least liked activity (36%) and cooking (33.3%) was the 
most liked. Cleaning was in second place (20%) for least liked and fifth 
(4.0%) for most liked activity. Sewing ranked second as most likedo (32a0%) 
(Table XVI) 
Another question that was asked by the interviewer to help identify 
the homemakers in her study related to the careers of husbands. Fifty= 
two (69.3%) of the husbands were in professional type occupations,.. 23 
(30.7%) were in non-professional categories. (Table XVII) The professional 
group consisted of physicians, lawyers 9 clergymen and teacherso The non= 
professional group was made up of persons in business, in managerial posi= 
tions and in skilled trades such as carpentry and brick laying. 
TABLE ~V 
HOME MANAGEMENT SCORES BY 75 HOMEMAKERS 
Self 
Range of Effective Ineffective Rating 
Scores Homemanager Homemanager Score 
91 - 100 26 l l 
81 - 90 21 0 4 
71 - 80 17 0 11 
61 - 70 5 6 24 
51 - 60 0 6 13 
41 - 50 l 14 18 
31 - 40 0 14 3 
21 - 30 l 14 0 
11 - 20 0 9 l 
l - 10 0 4 0 
N = 71~~ N = 68** N =· 75 - 88.5 x 39.6 x 64.5 x = = = 
MO = 100 MO = 30 1410 50 t , MO = 70 
R , :'.30;]00 R = 10-100 R = 20-100 
~~Four ( 5. 3%) of the 7 5 homemakers failed to respond. 

















N = :75 
x =':84. 9 
MO = 93 
R ::::: ·65-,98 
'· 
TABLE ~I'' 
MOST AND LEAST LIKED TASKS REPORTED BY HOMEMAKERS 
No. tJ.mea No. times 
Most Liked Tasks* Mentioned % Least Liked Tasks* Mentioned 
Co9king 25 33.3, Ironing 27 
S•wing 24 32.0 Cleaning 15 
.,Child rearing 7 9.3 Dusting 5 
Deco~ating 6 a.o Cooking 5 
Cleaning 3 4.0 Doing dishes 5 
Family group ~ctivities 3 4.0 Cleaning tile range 2 
Bakig "' 1 1.3 Washing wood work 2 
EnteP'tcp.ining 1 1.3 Cleaning closets l 
Washing clothes l 1,3 Sewing l 
Canning fruit and vegetables l 1.3 Planning meals 1 
Refinishing furniture 1 1,3 Sweeping 1 
Defrosting l 
Making beds l 
Daily routine tasks l 
Folding clothes l 
"Eternal picking up" l 
r--- -~ Shopping for groceries l 
*Two (2) ;homemakers~·C2~66%) reported *rour (4) homemakers (S.33%) reported 





















'TABLE J<V II .. 
DE:SCRIP'TiON OF HOMEMAKER ·. 
Characteristics 
A, · Number of Homemakers Having Children Under 
Thirteen: 
1. One child 
2 ~ Two children 
3. Three children 
4, Four children 
5. Five children 
B. Number of Homemakers Who Had Home Economics 
in High School: 
o. None 
1. One year 
2. Two years 
3. Three years 
4, Four years 
c. Number of Homemakers Who Did Not Have Home 
Economics in High School: 
D. Number of Homemakers Who Attended College 
But Did Not Have Home Economics in College: 
E. Number of Homemakers Who Had Home Economics 
in College: 
F. Number of Homemakers Who Had Home Management 
in College: 
G, Number of Homemakers Who Did Not At't'end 
College: 
H. Number of Homemakers Having: Home Ec6nomics in· 
High School and College: 
I, Number of Homemakers Who Have Had no Formal 
Training in Home Economics-: 
J, Number of- Homemakers Who Gain. Satisfaction 
From Being a Homemaker: 












































The homemakers in this study said they gained satisfaction from be-
ing homemakers. However, since few of these women rated themselves in 
the upper one-third on the self-rating scale, they must believe they do 
not meet their managerial goals. These goals were revealed by each home-
maker interviewed through her description of a friend who manages effec-
tively. Planning, creativity, and efficiency were related to an aware-
ness of values and go~ls, and community participation. The concept of 
an effective manager, as she was described by the group, is one who is 
efficient, energetic, creative and who does planning. She is aware of 
values and goals and realizes her responsibility to the community in 
which she lives. 
The image of an effective home manager for this group is not charac-
terized by manipulative skills. This finding differs from that of Rettig 
(41) who found that the most frequent references to elements of manage-
ment by her lay-public concerned resources and manipulative skills. She 
also found few references to values and goals. 
The negative aspects of effective home management mentioned by the 
respondents substantiated the conclusion of Dickens (11) that ineffective 
home managers were difficult to define. Bratton (6) has recommended that 
more research be done into what constitutes "good" management. This re-
search might also provide a means of evaluating ineffective management. 
The technique used in this study to secure the individual's self 
57 
evaluation seems worthy of further use. Research among persons who had 
no home economics background would be valuable because it would remove 
some of the bias that was apparent in this study. The analysis of data 
from the present study showed that those women who had home economics 
training were able to estimate their managerial ability more accurately 
than those who had no training. This ability seems to point to some 
success in home economics teaqhing. 
58 
It is believed that an instrument that allowed more elaborate answers 
might give a truer picture of the respondents' managerial skill. The one 
used in this study forced a choice between yes or no. 
The number of homemakers who mentioned energy as an important charac-
teristic of an effective home manager -implied an awareness of fatigue as 
a limiting factor to managerial ability. In view of the responses 
questions pertaining to fatigue should be included in any further study. 
The study of Wittler (47) showed a high percentage of community 
participation by Iowa homemakers (85.5%). The pre$ent study revealed the 
same is true of these homemakers (86.7%). 
Forty percent of her homemakers reported planning regularly; 61.3% 
of the homemakers in the present study reported they had a work plan. 
(Table XVIII) Reports of the responses of homemakers to individual items 
on the rating scale are included in Tables XIX through XXIII. Appendix B. 
The work or task liked least by the homemakers wa$ ironing, the one 
liked most was cooking. (Table XVI) Maloch (33) found the same to be 
true with the use of one of her instruments. 
Although conclusions drawn from tbis study may be applied only to 
this sample it is hoped that information gained from it will arouse 
interest in doing further research concerned with the opinions of homemakers 
TABLE XVIII 
RESPONSES TO RATING SCALE BY 75 HOMEMAKERS 
Questions Yes % No % 
A. Are goals and purposes important for yourself and your family? 
1. Do you have any toward which you are working? 68 90.7 7 9.3 
2. Are they more concerned with people than with things? 59* 78.7 9* -·-·· 12.0 
B. How do you make decisions? 
. 1. Do you find several alternatives when making important 
decisions? 67 89.3 8 10,7 
2. Do you take time to weigh alternatives? 67•!:* 89,3 5*t 6,7 
c. How do you rate on time planning? 
1. Do you have a work plan? 46 61.3 29: - 38,7 
2 ~ -· Do you plan to get eno_ugh rest and sleep to be reasonably 
~. free of fatigue? 55 73,3 20-- "' 26.7 
3. Do you plan leisure time activities for yourself and with 
you11. family? 63 84,0 12 1 '.' 16,0 
D. How do you rate on money planning? 
1. Do you plan .how you will use current -income? 59 78,7 l6 i_., 21,3 
2. Oo you plan for saving? 59 78,7 16_-_ 21,3 
-- 3. Are plans 1 and 2 made by and _agreed to by the family? 67 89'"3 8 . - 10. 7 
4. ·Oo you know how to find the cost of credit? 55 73 .3 20 Z6,7 




TABLE xvr,rf "-'(co.n"f>:tnuJed) 
Questions Yes 
E. Do you have definite long-term plans for: 
l. Education of children? 
a. Any plans? 63 
b. Made by all concerned including children? 45;h';* 
2. Checking on health of family? 
a. Regular physical examinations? 65 
b. Regular dental examinations? 66 
3. Improved financial status? 
a. Home ownership? 65 
b. Investments? 52 
c. Insurance? 74 
4. Retirement? 
a. Annuities? Sl~*~':* 
b. Others? 72fc**;'; 
5. Developing family spiritually? 
a. Church attendance? 72 
b. Other? 75 
6, Developing family socially? 
a, Within family group? 68 
b. Sharing family life with others? 69 
























2l;'c*** 28 • 0 
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TABLE XVII! , (continued) 
Questions Yes 
F. Do you check your plans while carrying them out? 
1. Have you set up methods for checking progress of plans? 
a. Ti.me plans? 55 
b, Financiallpiansr 66 
C, Other plans? 63 
2. Do you make conscious changes in light of: 
a. Immediate goals? 69 
b. Resources still available? 69 
c. Long term goals? 64 
G, How well do you control plans for materials and goods in 
the household? 
1. Do you purchase goods carefully? 
a. Food? 54 
b. Equipment? 73 
c. Furniture? 71 
a. Clothing? 66 
2. Do you use materials carefully after you have them? 
a, Food? 56 
b. Equipment? G7 
c. Furniture? 70 
--a .. Clothing? 69 
% No 






























TABLE XVIU --.. ,{contin~ed) 
. 
Question~ Yes % No % 
H. Do you evaluate your plans after they are finished? 
1. Do they usually work out? 
a. Time plans? 
b. Financial plans? 
c. Other plans? 
2. Do you try to understand why plans that do not work out 
were unsuccessful? 
*Seven 1(9~3'%~ '6f :t:he .. 7.5';.homema.kers'~diw111ot respond, 
**Three ( 4 • 0% ) of the :1 5, honi~eiisl d.tdt not:; ·respond • 
***lO {13., 3%'.) ~of; :thet 7c.5i.home1nak~:rlidt~t1r.espcmdl;i.c- , . 
ic***One l{1r~i3~k<:irf. the :7St homepra:kersL did· not:: ?"e~pond • 
46 61.3 29 38.7 
65 86.7 10 13.3 
65 86.7 10 13.3 
64 85.3 11 l.4.7 
(J) 
"" 
as they relate to home management, 
From this study it is possible to conclude that the homemakers in 
this community manage more effectively than they believe; the opinions 
they had concerning effective and ineffective home management a:re not 
dominated by /deas of budgets, plans, cooking or sewing although these 
elements were present, 
63 
It seems that the greatest service home management teaching can do 
for these homemakers is to project an awareness of their capabilities 
that will enable them to gain confidence and satisfaction from realizing 
they are effective managers of their homes. 
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Presently, as a master degree candidate, I am engaged in a study to 
determine some of the opinions of Stillwater homemakers concerning Home 
Management. 
It is believed that the opinions of homemakers who have had some 
contacts with home economists will be more relevant to this study than 
will the opinions of homemakers who have had no association with graduate 
home economists . Would you please help me to secure a relevant sample by 
listing the names, addresses, and telephone numbers of four homemakers 
with whom you have had contact? A random sampling technique was used to 
select 'your name and others from a list of graduate home economists who 
live in Stillwater. 
It is important that the homemakers whom you list meet these 
criteria: (1) full time homemakers, (2) married, living with husband, 
(3) resides in Stillwater, (4) at least one child under thirteen years 
of age. 
When I receive your list of four names I will telephone the home~ 
makers and arrange for interviews. The data needed is impersonal and 
all information will be kept confidential. (In a pretest situation 
these interviews took only thirty minutes or less.) 
It is important that I complete this portion of my study by the 
end of this semester so I would appreciate having your list by May 3. 
This enclosed form and addressed envelope are for your convenience, 
Thank you for your kind help. 
Sincerely, 
Request Approved 
Major Advisor Graduate Student 
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I have had some contact with the following Still.water homemakers, 










I am sure that you are aware of recent articles in women's magazines 
dealing with the role of the American homemaker. This study is an attempt 
to understand how the women of Stillwater feel about being home managers. 
PART I. 
A. 1. Can you think of a friend who is what you would call an 
effective manager? What is she like? 
2. Could you list three or four things that your friend does 











What is she like? 
2. Can you list two or three things that this friend does that 
prevent her from managing well? 
+ 
PART II. 
On a scale from one to ten. with ten being high, where would you rate 
friend A? Where would you rate friend B? Where would you rate yourself? 
1. 3. s. 7. 9. ----- ----- ----- ----- -----
2. 4. 6. 8 . 10. ----- ----- ----- ------ --------
PART III. 
All homemaking activities are imports:nt; however it is recognized 
that the degree of importance attached to an activity varies with the 
individuals involved, This rating scale is an attempt to determine 
which activities are important to you. 
A. Are goals and purposes important for yourself and your 
family? 
1. Do you have any toward which you are working? 
2. Are they more concerned with people than with 
things? 
B. How do you make decisions? 
1, Do you find several alternatives when making 
important decisions? 
2. Do you take time to weigh alternatives? 
c. How do you rate on time Planning? 
1. Do you have a work plan? 
2. Do you plan to get enough rest and sleep to be 
reasonably free of fatigue? 
3. Do you plan leisure time activities for yourself 
and with your family? 
D. How do you rate on money planning? 
1. Do you plan how you will use current income? 
2. Do you plan for saving? 
3. Are plans 1 and 2 made by and agreed to by the 
family? 
4, Do you know how to find the cost of credit? 
s. Do you keep financial records? 
E. Do you have definite long-term plans for: 
1. Education of children. 
a. Any plans? 
b. Made by all concerned including children? 
2. Checking on health of family? 
a. Regular physical examination? 




3. Improved financial status? 






s. Developing family spiritually? 
a. Church attendance? 
b. Other? 
6 . Developing family socially? 
a. Within family group? 
b. Sharing family life with others? 
c. Community service? 
Do you check your plans while carrying them out? 
1. Have you set up methods for checking progress 
of plans? 
a. Time plans? 
b. Financial plans? 
c. Other plans? 
2, Do you make conscious changes in light of: 
a. Immediate goals? 
b. Resources still available? 
c, Long term goals? 
G. How well do you control plans for material and 
goods in the household? 











H. Do you evaluate your plans after they are finished? 
1. Do they usually work out? 
a. Time plans? 
b. Financial plans? 




2. Do you try to understand why plans that do not 
work out were unsuccessful? 
PART IV 
Yes No 
Although no names are used in this study it is important t o know a 
little about homemakers who have been kind enough to help with this 
investigation. The answers to the following questions will supply the 
personal data needed 
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1 . How many children under thirteen years of age have you? ------
2. What is the range of ages of your children?~-------------------~ 
3. Did you have any home economics courses in high school? __________ __ 
4, If the answer to# 3 is Yes how many years of Home Economics or 
Homemaking did you take?_---___ ....,. _______________________________ ~ 
s. Di d you attend college? 
6. Did you have any home economics courses in college? 
7. If the answer to # 6 is~ was Home Management taken? 
a. Do you gain satisfaction from being a homemaker? 
9 , What is your favorite homemaking activity? ___________________ _ 
10. What -homemaking activity do you like least? ____________________ ~ 
11 . What i s your husband's occupation? _________________ _ 
From: . Gross, Irma H. and Elizabeth Walbert Crandall Management I2!:. 
Modern Families, 2nc;i Ed., New York: Appleton-Century-Crofts, 
1963. 
Permission to use granted by authors and publ i sher . 
Dear Miss ----------------
The first portion of my study for my, M. s. degree deals with the 
positive and negative elements of management that are listed by home-
makers in response to open end statements A and B of my interview form. 
I am enclosing a copy of the form. 
It was necessary to reduce the responses received to a manageable 
number so they were placed in ten categories. I am assuming that any 
one individual's judgement concerning what a respondent meant by his 
answer would be biased; therefore. I will need the help of three staff 
members to serve as a jury to determine whether or not the respondents 
items have been placed in suitable categories. Agreement between two 
of the jury on the placement of an item will be accepted. _ 
I am hoping that you will be willing to serve on this jury. I am 
trying to finish -this entire study by July 15th so I will appreciate 
having your completed form as so.on as possible. 




Please note that bo:th positive and negative responses are placed in the 
same column. It is: believed.'that either is an indication of the respond• 
ent's opinion concerning the.homemaker's role as home manager. · 
l. 
2. 
Please place your initials in the upper right hand corner of .each sheet. 
If you agree with the placement of the statement please check the 
"agree" column. 
If you disagree with the placement of the item please check the "disagree" 
column and indicate in the column provided for this purp9se your preferred 
placement. 
I will be glad to answer any questions you might have if you will call me 
at FR2-9287 0 
A P P E N D I X B 
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STATEMENTS FROM PART I, SECTIONS B·l AND B-2 
OF INTERVIEW SCHEDULE 
Doesn't manage time. 
House untidy. 
Likes to read and lets house go. 
Not interested in home and housekeepingo 
Never on time. 
Doesn't keep work up. 
Seems to spend all of time on a single interest. 
Lovable. 
Generous with time. Never refuses to ta,ke part in children's 
activities. 
Always late. 
Manages time poorly. 
House is tidy. 
Has no respect for selfo 
No interest in own appearance. Children first. 
Wastes time. 
No goals. 
Unaware of inefficiency. 
Not.interested in children's activities. 
Whole family is always late. 
Doesn't manage time. 
Disorganized. 
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House is cluttered. 
Disorganized. 
Scatter-brained. 
Reads a lot. 
Puts wrong things first. 
Always late. 





Doesn't stick to budget. 
Doesn't use time wisely. 
Doesn't plan. 
Unable to cope with being a homemaker. 
Doesn't care about home. 
House not clean. 
Untidy personally. 
Constant crisis in daily living. 
Self-centered, puts own interest first. 
Complains of illness constantly. 
Takes on too many activitiesp 
Is nervous and upset with family. 
Frustrated. 
Outgoing. 
Spends money unwisely. 
Easy going and affable. 
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Shows fatigue. 
Children aren't trained to help. 
Careless in personal appearenceo 
Poor housekeeper. 
Children look neglected, 
House is cluttered. 
Does not care about homeo 
Not likeable. 
Poor housekeeper, messy. 
House is messy. 
Doesn't allow time to do necessary work. 
Not interested in home making, 
Teaches art. 
Is a good mother, 
Lots of outside activities. 
Poorly organized. 
Artistic, but not interested in general homemaking. 
House is cluttered. 
Doesn't like to keep house. 
Puts own likes first, 
House is untidy. 
Carefree. 
Relaxed. 
Doesn't care about her home. 
Does what she want to do. -
House is untidy. 
Doesn't like to cook, uses quick foods. 
Works out of the home. 
Stays calm. 
Her meals are unplanned. 
Ineffective as a mother. 
Doesn't like to stay home. 
Doesn't like house work. 











Little details worry her. 
Children cause undue worry. 





Doesn't enjoy homemaking. 










Seems to be afraid of new tasks; 
Manages her time poorly. 
Proc?'astinates. 
Fusses over small details. 
Doesn't get up early. 
Watches movies too late. 
Koffe Klatches. 
Poor shopper. 
Doesn't know the value of money. 
Doesn't carry through on instructions to children. 
Good hearted. 
Tries to keep home. but would rather visit. 
Doesn't schedule time. 
Spends too much time visiting. 
Happy. 
Children are extremely happy. 
Takes part in all children's activities. 
House is a wreck. 
Easily distracted. 
Unable to stick with one task. 
SJ; 
Unable to put first things first. 
Values non-flexible. 




Attempts to· take part in too many activities and over extends 
her physical energy. 
Happyo 
Puts children first. 
Terrible house keeper-house not clean. 
No scheduleso 
Sews. 
Unable to put first things first. 
Plans to do too many thingso 
Pushes self. 








Too much of a perfectionist. 
Too scheduled. 
Upset by interruptionso 
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Doesn't want to keep home. 
Worrier. 
Creates crises out of small thing~. 
Spends too much time making decisions .• 
Unable to concentrate on single thing. 
Tired. 
Doesn't like house work. 
Poor at managing money. 
Children undisciplined. 
Loyal, sincere. happy, relaxed. 
Puts children first. 
Poor housekeeper. 
Lqzy and fat. 
Works out of the home. 
Doesn't like to clean. 
House is very messy. 
Likes to cook, but not clean. 
Rather be out with people. 
Seems to lack foresight. 
Unorganized. 
Doesn't seek knowledge before attempting new task. 
Does only what she likes to do. 




Indifferent, unrealistic, defeatist. 
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Nonparticipanto 
Doesn't manage the children wello 
House dirty. 
Doesn't keep house well. 
Friendly and relaxedo 
Personally well groomed, 
Doesn't like house work. 
Is a sloppy housekeeper, house is dirty. 
Cannot adjust to children. 
Has no routine in the home. 
Thinks, rather than acts. 
House is not clea.n. 
Lives day to day. 
Happy, doesn't worry. 
Has no plans. 
Always late. 
A disorganized tense personality, 
Has no plans. 
Impulsive buyer. 
Is a worrier. 
Lives vicariously. 
Over emphasis on details. 
Unable to make decisions. 
Can't keep work done, 
Spends too much time planning. 
Disorganized. 
St~rts. too many things at a time. 
84. 
Over critical. 
Has a wealth of training and money, but seems uncertain. 
Children are unhappy. 
Unreliable. 
Perfectionist. 
Feels other things are more important than cleaning. 
Relaxed. 
A good hostess. 
Home is untidy. 
Seems to be unhappy, on the defensive. 
Doesn't discipline children. 
Buy what they want, impulse buyers. 
Borrow constantly. 
Poor planners. 
Unable to take initiative. 
Eats out, doesn't like to cook. 
Perfectionist. 
Relies heavily upon husband. 
Puts own interests first. 
Active in church. 
Neglects cleanliness of children. 
Unable to accept role as mother and wife. 
House is mess. 
Baby is unkept and dirty. 
Eat out of pans in which food is cooked. 
Puts people above things. 
Lovable, does much for others. 
85 
Never caught up at home. 
Spends much time on children. 
Seems not to acc:ept role as wife and mother. 
Immature. 
Never plans. 
Can't manage money. 
Doesn't like housekeeping, 
Easy going, does for others before herself. 
Fails to put first things first. 
Can't say no to any request. 
Tries to do more than she can do. 
Poor at managing children. 
Good housekeeper. 
Excitable-eternal state of crisis. 
Attempts too many things. 
Other things are more important than housework. 
Poor housekeeper. 
Lacks self discipline. 
Emotionally immature. 
Better to others than to family. 
Rebellious against the feminine role. 
Does too much outside the home. 
Too much responsibility upon children without guidance. 
Seems to create own problems. 
Worrier. 
Too efficient. 
Unable to manage interpersonal relations in family. 
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Emotional. 
Cheerful, good disposition. 
Loses control of home situation. 
Gives children much attention. 
Insecure, immature 1 indecisive. 
No plans. 
Leaves decisions to husband. 
Uninterested in home work. 
Seems unable to concentrate on more than one thing at a time. 
Doesnvt allot time properly. 
Home disorderly. 
Dislikes housework. 
Takes part in community activity. 
House badly kept. 
House not clean. 
Spends unwisely. 
Works all of the time, not lazy. 
Does lots for others. 
Excellent mother. 
Poor housekeeper. 
Money seems ill managed. 
Husband and children not cooperative. 
House is immaculate. 
Seems unable to give of herself. 
Children regimented. 
Children seem unhappy. 
Too routinized. 
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Too many outside interests. 
No time left for family~ 
Lovable. 
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ANSWERS TO PART I. SECTIONS A-1 and A-2 
OF INTERVIEW SCHEDULE 
These answers are listed in the order in which they were stated 
during the interview situation. 
Helpful. 
Good all around worker. 




Has outside activities. 
Husband seems happy. 
Budgets the money. 
Is a careful buyer. 
Puts first', things first. 
Is very active. 
Does for self 1 children and friends. 
Does everything graciously. 
Is relaxed. 
The family helps. 
The family is happy. 
Keeps a pleasant, cheerful atomosphere in the family. 
Home doesn't absorb all her time, does much churchwork. ',,'i 
Is pleasant and fun. 
Reads. 
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Spends money to buy time, i.e., hires ironing done. 
Is efficient. 
Is time and motion conscious. 
Is young, friendly, outgoing. 
Teaches piano. 
Schedules her work. 
Good housekeeper. 
Good mother, 
Keeps up her work. 
Organizes her storage well. 
Active socially. 
Entertains a lot. 
Has children. 
Golfs and plays bridge. 
Hires help. 
Plans so things are always 
Keeps things in order. 
Is efficient. 
Is a perfectionist. 
in 
Plans for the use of her time. 
Schedules her work. 
Shops wisely. 
Takes advantage of sales. 
Concentrates on family needs. 
Entertains well. 
Schedules her work. 
place 
Is aware of good work techniques. 
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Manages her children well, 
Is flexible. 
Works rapidly. 
Is always prepared for emergencies. 
Always willing to help others. 
Is a thoughtful person. 
Plans her day. 
Skilled at homemaking tasks. 
Is alert to new developments. 
Is efficient in things you can see. 
Golfs and bowls. 
Not active in community affairs. 
Has no college education, but reads a lot. 
Is time and motion conscious. 
Helps other people. 
Is efficient. 
Keeps house in order. 
Schedules her work 
Trains the family to help. 
Cooks in large quantities. 
Is methodical. 
Active in the church and community. 
Keeps up with new things. 
Is a good mother. 
Plans her work. 
Budgets money. 
Newly wed, in late 36 1s. 
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Goes to school. 
Entertains well. 
House is nice and clean. 
Is a home economics graduate. 
Plans. 
Her family helps. 
Is a good cook. 
Has five children. 
Is a Veterinarian's wife. 
Taught charm course and English. 
Is a lovely hostess. 
Active in church and community activities. 
Plans her work. 
Keeps self and children well groomed, 
Spends money to save time. 
Hires some work done. 
Has a warm personality. 
Active in church. 
Rises very early. 
Schedules her work. 
Family helps. 
Keeps house clean. 
Keeps work up to date. 
Entertains well. 
Gives much attention to children. 
Takes time for self. 
Has time for community activities and church work. 
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Plans ahead. 
Puts husband first. 




Takes part in community affairs, such as PTA and church. 
Idea of citizenship is strong. 
Entertains well. 




Has a high energy level. 
Paints and repairs the house. 
Budgets. 
Sews beautifully. 
Observant of time and labor saving techniques. 




High energy level. 
Enthusiasm. 




Has a work schedule. 
Plans work centers. 
Excellent cook. 
Able to do everything with ease. 
Able to determine what comes first. 
Has time for extra activities, never seems to need to say no. 
Plans. 
Schedules. 
Spends money to buy time. 
Has children. 
Takes things in her stride, stays calm. 
Active in the community. 
Has a high energy level. 
Interested in other people. 
Plans so she retains control of the family situation. 
Objective in family relations. 
Schedules time. 
Evaluates a situation to determine action. 
Keeps work caught up. 
Active outside the home in scouts and church. 
Effective mother. 
Stays calm. 
Scheduled her work. 
Organized. 
Has a happy attitude. 
Enjoys the role of homemaker. 
Entertains. 
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Active in the community. 
Children well groomed. 
Takes an active part in the children's activities. 
Plans. 
Budgets her time. 
Schedules her work. 
Disciplines herself. 
Always neat, 
Keeps the children well. 
Likes to clean, but not cook, 
Three children. 
Active in church work and in scouting. 
Happy. 
Not too meticulous, "Clean house nice, but not most important." 
Family helps. 
Uses appliances well, 
Calm. 
Has a cooperative family. 
Active in church. 
Schedules her work. 
Family helps. 
Spends money to buy time. 
Likeable. 
Intense and excitable at ·:times. 
Plans. 






Looks nice, always. 
High energy level. 
Works with church and. youth groups. 
House is always tidy. 
Many family activities in home. 







Is a good housekeepei,, 
Takes part in community activities.: · 
Sews. 
Well organized •. 
Spends time with children. 
Outgoing. 
Plans for time •... 
Schedules work. 
Takes part in community activities. 





















Shops for specials. 
Friendly, attractive, contented, secure, sincere. 
Enjoys managing home. 
Keeps informed, seeks information. 
Active in church. 




Has time to go, lots of community activities. 





Devoted to family. 
Family helps with housework. 
Plans for use of time. 






Does everything well. 
Active. 
Has outside activities. 




Marvelous cook and housekeeper. 
Uses cleaning lady once a week. 
Outgoing, 
Plans to shop monthly at discount stores for drug items. 
Plans work. 
Makes menus. 
Manages the little extras. 
Shops specials. 
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Uses money wisely, 
Sweet, uncomplaining, pleasant, calm, 
Many involvements in community affairs, 
Time for friends, 
People bring troubles and problems to hex-. 
Schedules her work. 
Family helps with work. 
Has relaxed attitude, 
Puts first things first. 
Willing. 
Helpful. 
Always does for other people. 
Lives alone. 
Plans. 
Good manager of resources. 
Does own work. 
Has time to paint. 
Active in church work. 
Has three children. 
Family helps. 
Sews. 
House always tidy. 
Perfectionist • 
Critical. 
Goes a lot. 
Sews. 



















Keeps house clean. 
Goes to school. 
Calm. 
Organized. 
Keeps a nice house. 
Sews. 
Golfs, 






Puts first things first. 

















Quiet, but firm with childreno 
Manages time for herself. 
Substitute teaches. 





Puts first things first. 




Manages children well. 
Helps with the scouts. 























Plans for the use of time. 
Schedules 
Good housekeeper 
Everything in its place. 
Has three children. 
Meticulous. 
Stays calm. 




Puts first things first, 
Has four children. 
House always clean •. 
Visits a.great deal. 
Schedules. 
Family helps. 
Chooses equipment to help. 
Active in church. 
Active in church. 
Interests more in hqme. 
i 
Schedules. 
Keeps ho~se tidy. 
Happy disposition. 




Not very happy. 
Very rigid person. 
Not social. 
Schedules. 
Puts first things first. 
Well organized. 
Info::r;,med. 






Buys in season. 
Energetic. 
Ambitious. 






Ready to go with husband. 
Takes children on outings. 
Time for outside activities. 
104. 
Plans. 
Puts family first, 
Sews, 
Good cook, 
Skilled at child care. 
Creative, 
Flexible, 
Sees goals and values. 
Plans. 










Interested in home, children, and husband. 
Puts family first, self last. 
Seeks facts and information. 
Plans. 
Uses flexible schedules, 
Pleasant. 
Sweet. 
Takes part in community projects. 
105 
Takes time for childrens activities. 
Helps husband with his work. Keeps business books, 
Neat and clean, 
Even tempered, 
Sticks to plans, 
Has schedule. 
Has goals and sticks to them. 
Gets up early, 
Schedules, 
Limits social life. 
Individual. 
Plans. 
Budgets time and money. 
Schedules, 
People more important than things. 
Keeps things in order, 
Entertains easily. 
Keeps home well decorated through own efforts. 
Friendly and outgoing. 
Limits social activities, 
Plans to manage time. 
Family helps. 
Sews. 
Keeps home lovely. 
Busy all of the time. 
Enjoys her work. 
Busy with family. 
106 
Takes time for self. 




Spends money to buy time. 
Invests in equipment. 
Time to do things for church. 
Highly energetic. 
Creative. 
Taught Sunday School. 
Budgets time. 
Sews for entire family. 
Bakes. 
Puts first things first. 
Very concerned with children. 




Homebody, not a joiner, 
Plans. 




Efficient house keeper, 
107 
Does own work. 
Knowledge of good techniques. 










Even, cheerful disposition. 
Plans ahead. 
Plans are flexible. 




A. Goals and purposesg 
· 1 •. Any?' 
2. People-things? 
.B . .- Decision makingi 
TABLE -XIX 
RESPONSES TO RATING SCALE BY HOMEMAKERS ACCORDING TO THE 
NUMBER OF CHILDREN PNDER 13 IN THEIR FAMILIES 
----·------
Homemakers whohave one Homemakers~o have three 
or two children to five children 
No.= 52 No.= 23 
Yes No Yes No 
No. % No. % No. % . No. 
47 90.4 5 9.6 21 . 9lo3 2 
43* 82.7 4* 7.7 16** 69.6 5** 
% 
8.7 
21 .. 8 
' 
l •. Find alternatives? 48 92.3 4 7.7 19 82;;6 4 17.4 
2. Weigh? 47**-!i 90.4 4~** 7.7 21 91..3 2 8.7 
c. Time p1anningg 
l. Work plan? 32 6l.o5 20 38.5 14 60.9 9 39ol 
2. Rest? 38 73.0 14 27 .o 17 73.9 6 2641 
3. Leisure? 40 76.9 12 23 .• l 23 100.0 0 0 
D. Money planning; 
1. Plan for use? 40 76°.9 12. 23ol 19 82.6 4 17o4 
2. Plan f-0r saving? 44 84.6 8 15.4 15 65.2 8 34.8 
3. Plans by family? 48 92.3 4 . .7.7 19 82.6 4 17o4 
4.· Cost of credi-t? 38 73.0 14 27 .o 17 73.9 6 26.l 
5. ·Keep records? 51 98.l l l.9 22 95.7 l 4.3 





TABLE XIX • .(continued) 
Homemakers who have one Homemakers w90 have three 
or two children to five children 
Questions No.= 52 No.= 23 
Yes No Yes No 
No. % No. % No. % No. % 
E. Lon'f.;term plans g 
1. Educatiom 
a. Any? 45 86.S 7 13.5 18 78.2 5 21.8 
b. Children share? 3Fc*** 59.4 14**** 26.8 15***** 65.2 S***ic* 21 0 8 
. 2. Health: 
a. Physical? 44 84,6 8 15.4 21 91.3 2 8.7 
b. •·•Dental? 44 84.6 8 15.4 22 95.7 l 4.3 
3. Financial status~ 
a. Home ownership? 46 88.S 6 1L5 19 82.6 4 17.4 
b. Investments? 36 69.3 16 30.7 16 69.6 7 30.4 
c. Insurance? 51 98.l l 1,9 23 100.0 0 o.o 
4. Retirement: 
a. Annuities? 36***' 69.2 15*** 28 .9 17 73.9 6 26.l 
b. Others? SO***· 96.2 l*** 1.9 22 95.7 l 4.3 
5. Spiritual development: 
a. Church attendance? 49 94.2 3 5.a 23 100.0 0 o.o 
b. _Other? 52 100.0 0 o.o 23 100.0 0 o.p 
6. Social development: 
a. Family? 42 80.8 10 19.2 23 100.0 0 o.o 
b. Others? 48 92.3 4 7.7 21 91.3 2 8.7 
Co Community? 45 ·86.5 7 13.S 22 95.7 l 4.3 
i::: 
0 
TABLE XIX -(continued) 
Homemakers who have one Homemakers who have three 
or two children to five children 
Questions No. = 52 No. = 23 
Yes No Yes No 
No. % No. % No. % No. % 
F. Controlling plans: 
1. Progress: 
a. Time plans? 38 73 .o 14 27. 0 17 73.9 6 26.l 
b. Financial plans? 45 86.5 7 13.5 21 91.3 2 8.7 
c. Other plans? 44 84,6 8 15.4 19 82.6 4 17.4 
2. Change: 
a. Immediate goals? 47 90.4 5 9.6 22 95.7 l 4.3 
b. Available resources? 48 92,3 4 7.7 21 91.3 2 8,7 
c. Long-term? 44 84,6 8 15,4 20 87.o 3 13,0 
G. Controlling Materials: 
1. Purchasing: 
a. Food? 39 75,0 13 25.0 15 65.2 8 34.8 
b. Equipment? 51 98 .1 l 1.9 22 95.7 l 4.3 
c. Furniture? 50 96.2 2 3,8 21 91.3 2 a.1 
d. Clothing?. 46 88,5 6 11.5 20 87.0 3 13.0 
2. Using: 
a. Food? 40 76,9 12 23.1 16 69,6 7 30.4 
b. Equipment? 45 86.5 7 13.5 22 95.7 l 4.3 
c. Furniture? 48 92.3 4 7.7 22 95.7 l 4,3 
d. Clothing? 47 90.4 5 9.6 22 95,7 l 4.3 
..... ..... ..... 
TABLE XIX (continu~d) 
Homemakers who have one 
or two children 
Questi9ns No o = 52 
Yes 
Noo % 
Ho 1. Evaluationi 
a. Time plans? 32 6lo6 
bo Financial plans? 44 8406 
Co Other plans? 49 94 o2 
·2. Understanding 44 84.6 
:~~Five (9 o 6%} of 5 2 homemakers 'did riot respond. 
~'d€Two ( 8. 7%) of 23. homemakers did not respond. 
:hh':Qne ( L, 9%) of 52 ,homemakers did not respond o 












Homemakers who have three 
to five children 
Noo = 23 
Yes No 
Noo % No. 
14 60.9 9 
21 91.3 2 









RESPONSES .. TO RATING SC.ALE BY. HOMEMAKERS. ACCORDING TO THE . 
NUMBER or YEARS or HIGH SCHOOL HOME ECONOMICS 
Homemakers having 2 yrs. Homemakers having over 2 yr$. 
of H. Ee. in High School of H. Ee. in High School 
Questions No. = 35 No.:: 18 
Yes No Yes No 
No. % No. % No. % No • % 
A. . Goals and purposes: 
lq-_ Any1 33 94.3 2 5.7 17 . 94.4 l 5.6 
2. People-things? 27* 77.l 6'1't 17.2 16 88.9 2 ll.l 
B:. Decision making: 
l. Find alternatives? 30 es. 1 5 14.3 15 83.3 3 16.7 
2. Weigh? 32** 91.4 2** 5.7 16*** 88.9 l*** 5.6 
c. Time planning: 
1._ Work plan? 21 60.0 14 40o0 9 so.o 9 so.a 
2. Rest? 29 a2 .a. 6 17.2 12 66.-7 6 33o3 
a. Leisure? 30 85.7 5 14.3 16 88e9 2 llol 
Do Money plannings 
l. Plan for use? 25 71_.4 10 2So6 17 94,4 l s.s 
2. Plan for saving? 29 82.8 6 11.2 14 11.a 4 22.2 
3. Plans by family? 32 9lo4 3 8.6 14 77.8 4 22.2. 
4. Cost of credit? 30 85.7. 5 l4o-3 15 83.3 3 16.7 
s. Keep records? 35 100.0 0 o.o 17 94.4 l s.s 
..... ..... 
w 
TABLE XX: (continued} 
Homemakers havlng 2 yrs. Homemakers having over 2 yrso 
of H. Ee. in High School of H. Ee. in High School 
Questions No.= 35 No.= 18 
Yes No · Yes No 
No. % No. % Noo % No. % 
E. Long-term plansg 
l. Education 
a. Any? 30 85.7 5 14.3 14 77.8 4 22.2 
b. Children sha?'e? 25**'~* 71.4 7**** 20.0 10***** 55.6 4*****22.2 
2. Healthg 
a. Physical? 29 82.8 6 17.6 18 100~0 0 o.o 
bo Dental? 32 91.4 , .. 3 8.6 18 100.0 0 o.o 
3. Financial Statusg 
a. Home ownership? 28 80o0 7 20.0 17 94.4 l 5~6 
b. Investments? 26 74.3 9 25.7 14 77 .a 4 22.2 
Co Insurance? 35 lOOoO 0 o.o 17 94.4 l 5.6 
4 ... Retirementg 
a. Annuities? 25** 71.4 9**' 25.7 13 72.2 5 27.8 
b.; Others? 33** 94o3 l** 5.7 18 10000 o: o.o 
5. Spiritual deveiopmentg 
ao Church attendance? 34 97.l l 2. 9 , 18 100.0 0 OoO 
b. Other? 35 100 0 o.o la 100.0 0 OoO 
60 Social developmentg 
a. Family? 33 94.3 2 5.7 16 88.9 2 11.1 
b .• Others? 33 94.3 2 5.7 17 94.4 1 5.6 




TABLE XX ( cdnt inued) •· 
Homemakers having 2 yrs. Homemakers having- over 2 yrs. 
of H. Ee. in High School of H. Ee. in High School 
Questions No.= 35 No . = 18 
Yes No Yes No 
No. % No. % No. % No. % 
F. Controlling plans : 
1. Progress : 
a. Time plans? 26 74.3 9 25,7 15 83.3 3 16.7 
b. Financial plans? 31 88,6 4 11.4 17 94.4 1 5 . 6 
c. Other plans 29 82 ,4 6 17.6 16 88.9 2 11.1 
2. Change: 
a. Immediate goals? 32 91.4 3 8,6 16 88.9 2 11.1 
b. Available resources? 33 94.3 2 5,7 16 88.9 2 11.1 
c. Long-term goals? 31 88.6 4 11,4 15 83.3 3 16,7 
G. Controlling materials: 
1. Purchasing: 
a. Food? 28 80.0 7 20.0 12 66,7 6 33,3 
b. Equipment? 35 100.0 0 o.o 17 94.4 l 5,6 
c. Furniture? 34 97 .1 l 2.9 17 94.4 l 5.6 
d. Clothing? 30 85. 7 5 14,3 17 94.4 l 5.6 
2. Using: 
a. Food? 25 71.4 10 29.6 16 88.9 2- 11.1 
b. Equipment? 33 94 .3 2 5.7 16 88,9 2 11.1 
c. Furniture? 33 94,3 2 5.7 17 94.4 l 5.6 




TABLE xx: .(continued) 
Homemakers having 2 yrso . Homemakers having over 2 yrs o 
of H. Ee. in High School of H. Ee. in High School 
Questions No. = 35 No • .: 18 
Yes No Yes No 
No. % No. % No. % No. % 
H. 1. Evaluatiom 
a. Time plans? 23 65.7 12 34.3 12 66.7 6 33.3 
b. Financial plans? 29 82.4 6 17.6 15 83.3 3 16.0 
Co Other plans? 30 85.7 5 14.3 17 94 0 4 l 5.6 
2. Understandingg 28 00.0 7 20.0 17 94.4 l 5.6 
·~.·-
----*~T~w~o--;(~5~.~7~%~)~-~o~f:--:::3~5:-;-h~o~m~e~m~a~k~e~r~s--;d~i~d:--:n~o~t:-::r~e~s~p-o~n~a·.-__ ------~--------------------------------------------
td:Qne (2.8%) of 35 homemakers did not respond. 
*'':1:Qne ( 5. 6%) of 18 homemakers did not respond~ 
~hH=*Three ( 8. 6%) of 3 5 homemakers did not respond·. 





A. Goals and purposes : 
l. Any? 
2. People-things? 
B. Decision making: 
l. Find alternatives? 
2. Weigh? 
c. Time planning: 
l. Work plan? 
2. Rest? 
3. Leisure? 
D. Money planning: 
1. Plan for use? 
2. Plan for saving? 
3. Plans by family? 
4. Cost of credit? 
5. Keep records? 
TABLE XXI 
RESPONSES TO RATING SCALE BY HOMEMAKERS ACCORDING TO 
STUDY OF HIGH SCHOOL HOME ECONOMICS 
Homemakers having H. Ee . Homemakers not having H. Ee . 
in High School in High School 
No. = 53 No . = 22 
Yes No Yes No 
No. % No . % No . % No . % 
50 94 .3 3 5 . 7 18 81.8 4 18 . 2 
43* 81.2 7* 13 .2 15,•d: 72 . 7 2*-1: 9.1 
45 85 . 0 8 15.0 22 100.0 0 o.o 
48**''; 90.6 3*** 5.7 19~He** 86 . 4 2***-1: 9.1 
30 56.6 23 43.4 16 72. 7 6 27.3 
41 77 .4 12 22.6 14 63 . 6 8 36.4 
46 86.8 7 13.2 17 77 .3 5 22.7 
42 79.2 11 20.8 17 77 .3 5 22 . 7 
43 81.2 10 18.8 16 72. 7 6 27 .3 
46 86.8 7 13.2 21 95.5 l 4.5 
41 77 .4 12 22.6 14 63 .6 8 36.4 




TABLE XX! · (continued ) 
Homemakers having Ho Ec o Homemakers not having Ho Ec o 
in High School i n High School 
Questions No . = 53 No o = 22 
Yes No Yes No 
No o % No o % No . % No . % 
E. Long- term plans : 
1. Education: 
a . Any? 44 83 00 9 17 oO 19 86 04 3 13 06 
b . Children share? 3 5,'c**tdc 66 o l 11 20 08 11,':***** 50 . 0 8***,':,'c"9 6 . 4 
2o Health 
a. Physical? 47 88 07 6 11.3 18 81 . 8 4 18 . 2 
b. Dental 50 94 o3 3 5 . 7 16 72 0 7 6 27 . 3 
3. Financial status : 
a. Home ownership? 45 85 o0 8 15 . 0 20 90 o9 2 9 .1 
b . Investments? 40 7 5 . 4 13 24 .6 12 54 . 6 10 45 04 
Co Insurance? 52 98 . l l 1 . 9 22 100. 0 0 OoO 
4 . Retirement : **~'e *._'(-_'( 
a. Annuities? 38***1c 71.7 14*,'c** 26 ~4 15 68 . 2 ,7 31 . 8 
b . Others? 5l*iii 96 02 l*tti 1.9 21 95 . 5 l 4. 5 
5. Spiritual development: 
a. Church attendance? 52 98 . l l 1.9 20 90 . 9 2 9. 1 
b o Other? 53 100 . 0 0 o.o 22 100.0 0 o.o 
60 Social development : 
a. Family? 49 92.5 4 7.5 19 $6.4 3 13 . 6 
b. Others? 50 94 . 3 3 s.1 19 96.4 3 13 . 6 
c. Community? 46. 86,.8 7 13.2 19 86.4 3 13 06 
..... ..... 
0) 
TABLE .XXI ~ C (continued)) 
Homemakers having H. Ee. Homemakers not having H. Ee. 
in High School in High School 
Questions No. = 53 No. = 22 
Yes No Yes No 
No. % No. % No. % No. % 
F. Controlling plans: 
1. Progress: 
a. Time plans? 41 77 .4 12 22.6 14 63.6 8 36.4 
b. Financial plans? 48 90.6 5 9.4 18 81.8 4 18.2 
c. Other plans? 45 85.0 8 15.0 18 81.8 4 18.2 
2. Change: 
a. Immediate goals? 48 90,6 5 9.4 21 95.5 l 4.5 
b. Available resources? 49 92.5 4 7.6 20 90.9 2 9.l 
c. Long-term goals? 46 as.a 7 13.2 18 81.8 4 10.2 
G. Controlling materials: 
l. Purchasing: ~F 
a. Food? 40 75.4 13 24 .6 14 63 .6 8 36_.4 
b. Equipment? 52 98 .l l l.9 21 95.S l 4.5 
c. Furniture? 51 96.2 2 3,8 20 90.9 2 9.l 
d. Clothing? 47 88.7 6 ll.3 18 86,4 4 13.6 
2. Using: 
3.j8:' a. Food? 41 77 .4 12 22.6 15 68 .2 ·7 
b. Equipment? 49 92.5 4 7~5 18 Bi.8 4 1i'~2 
c. Furniture? 50 94 .3 3 5.7 20 90.9 2 9.1 




TABLE XXI - (continuedi)l.; 
Homemakers having H. Ee. 
in High School 
No.= 53 
Yes No 
Homemakers.not having H. Ee. 
in High School · 
No. = 22 
Yes No 
No. % No. % No. % No. % 
H. l. Evaluatiom 
a. Time plans 35 66.l 
b. Financial plans? 44 83.o 
c. Other plans? 46 86.8 
2. Understanding 45 85.0 
*Tl'iree ( 5~ 7%) of 53 ';homemake&;·d!d .'.not·,r..espond 
**Four (10:2%) of=-'22 homemakiars did not.respond 
***Two'(3.8%) of 53 homemakers-did not respond. 
"'*,'n',one ( 4. 5%) of ='22 ·homemakers did. not' respond; 
*****Seven (13.2%) of 53 homemakers did not respond. 
******Three (13.6%) of 22 homemakers did not respond. 
*******One (1.9%) of 53 home~akers did not respond. 
18 33.9 ll 
9 17.0 21 
7 13.2 19 

















RESPONSES TO RATING SCALE BY HOMEMAKERS ACCORDING TO 
THEIR STUDY OF HOME ECONOMICS IN COLLEGE 
Homemakers who attended Homemakers who had Ho Homemakers who did not 
but had no college Ho Eco Eco in college attend college 
Questions No. ::: 34 No. ::: 27 Noc = 14 
Yes No Yes No Yes No 
Noc % Noo % No. % No, % No. % Noo % I 
-' I 
/ 
A. Goals and purposesg 
lo Any? 33 97 ol l 2o9 22. 8L5 5 18 05 13 9208 l 7.1 
2. People=things? 3Q1t 88,3 31, 8.8 20~'(1g 74.l 2·l:';'i~ 7,4 gi,,~}'g 64o3 4'l:':i':,': 28 06 
B. Decision makingg 
lo Find 
alternatives? 32 94ol 2 5o9 25 9206 2 7,4 10 7L4 4 2806 
2. Weigh? 32 94 01 2 5o9 24,'e*,9:,~8 8 0 8 21:,9:}9~"d"ft 7 Q 4 ll'v;~':f:~~}9:78 0 7 l*''e1:,':,~ 7 ol 
Co Time planningg 
l. Work plan? 21 61.8 13 38 02 17 62.9 10 37ol 8 57.2 6 42.8 
2. Rest? 25 7306 9 26.4 20 74.l 7 25.9 10 7L4 4 28.6 
3. Leisure? 29 85.3 5 14-o 7 24 88 )3 3 lLl 10 71 04 4 2806 
Do Money planning? 
1. Plan for use? 26 76 05 8 23 .6 21 7708 6 22 02 12 85 0 7 2 14 o3 
2o Plan for saving? 25 7306 9 26 05 23 85 03 4 1408 11 7807 3 21.4 
3. Plans by family? 32 94o2 2 5o9 24 8808 3 lLl 11 78.7 3 2lo4 
4. Cost of credit? 27 79 04 7 20.6 23 85 .3 4 14,8 5 35 07 9 64,3 




TABLE XXII (continued) 
Homemakers-who attended Homemakers who had Ho Homemakers who did not 
but had no college Ho Eco Eco in college attend college 
Questions No o :: 34 No o :a; 27 No, :a: 14 
Yes No Yes No Yes No 
No, % No, % No. % No, % No, % No, % 
E, Long-term plans: 
1. Education: 
a. Any? 31 91,2 3 8,8 21 77 ,8 6 22,2 11 78.7 3 2L4 
b, Children 
share? 20"'·-'··'· 58,8 8$:!$: 23. 6 18~'d~"':~'c66 7 5-_'(·':""~1: 2 2 2 8 ·'··'··'· 57 0 2 5-:~:t:,"'e 35 0 7 ;;~i; ~l~t:1: 0 ~,~:~': Q ........... .. ,. d'b ~t, 
2o Health: 
ao Physical? 31 91,2 3 808 22 81,5 5 18o5 12 85 0 7 2 l4o3 
ho Dental? 31 9L2 3 8,8 23 85 ,3 4 14,8 12 85 0 7 2 14,3 
3. Financial status? 
a, Home owner= 
ship? 33 97 ol l 2o9 20 74,l 7 25,9 12 85,7 2 14,3 
b, Investments? 27 79,5 7 20,6 15 55,6 12 44o4 10 7L4 4 28 06 
Co Insurance? 34 lOOoO 0 0,0 26 96,3 l 3.7 14 10000 0 OoO 
4o Retirement: 
a. Annuities? 24 70,6 g._•: 26o5 17 62o9 10 37,l lL 85 0 7 2 14,3 




attendance? 32 94 o2 2 5 09 26 96.3 1 3,7 14 100,0 0 0,0 
b, Other? 34 lOOoO 0 0,0 27 100.0 0 0,0 14 100.0 0 o.o 
60 Social 
development: 
a. Family? 30 8803 4 1L8 21 77 .8 6 22,2 14 lOOoO 0 o.o ...., Iv 
ho Others? 31 9L2 3 8.8 25 92.6 2 7,4 13 9208 l 7,1 rv 
Co Community? 28 82 .4 6 17.6 25 92,6 2 7,4 14 100.0 0 o.o 
TABLE XXII. (continU~d) 
Homemakers who attended Homemakers who had H. Homemakers who did not 
but had no college H. Ee. Ee. in college attend college 
Questions No. = 34 No. = 27 No.= 14 
Yes No Yes No Yes No 
No. % No. % No. % No. % No. % No. % 
r. Controlling plans: 
l. -Progress: 
a. Time plans? 25 73.6 9 26.5 19 70.3 8 29.6 11 78.7 3 21.4 
b. Financial 
plans? 30 BB.3 4 11.B 23 85.3 4 14.8 13 92.8 3 21.4 
c. Other plans? 33 97 .1 l 2.9 19 70.3 8 29.6 11 78.7 3 21.4 
2. Change: 
a. Immediate 
goals? 31 91.2 3 a.a 27 100 0 o.o 11 78.7 3 21.4 
b. Available 
resources? 31 91.2 3 a.a 26 96.3 l 3.7 12 85.7 2 14.3 
c·. Long-term 
goals? 31 91.2 3 B.8 22 81.5 5 18.5 11 78.7 3 21.4 
G. Controlling materials: 
l. Purchasing: 
a. Food? 25 73.6 9 26.5 18 66.7 9 33.3 11 78.7 3 21.4 
b. Equipment? 33 97 .l l 2.9 26 96.3 1 3.7 14 100.0 0 o.o 
c. Furniture? 33 97 .l l 2.9 25 92.6 2 7.4 13 92.8 l 7.1 
d. Clothing? 32 94.2 2 5.9 22 81. 5 5 18.5 12 85. 7 2 14.3 
2. Using: 
a. Food? 29 85.3 5 14.7 16 59.3 11 40.7 11 .78. 7 3 21.4 
b. Equipment? 33 97 .1 l 2.9 21 77 .8 6 22.2 13 92.8 l 7.1 
c, Furniture? 32 94 • 2 2 5.9 24 as.a 3 11.1 14 100.0 0 o.o . I-' 
d. Clothing? 33 97 .1 · l 2.9 23 85 .3 4 14.B 13 92,8 l 7.1 
·iu 
w 
. , .......... 
TABLE XXII (continµed) 
Homemakers who attended Homemakers who had Ho 
but had no college Ho Ee. 
Questions No o = 34 
Yes No 
Noo % Noo % Noo 
H. lo Evaluation: 
ao Time plans? 21 6108 13 38,2 13 
b. Financial 
plans? 31 9lo2 3 8 .a .. 22 
c. Other plans? 30 8802 4 1L8 23 
2o Understanding& 30 88,3 4 1L8 24 
. . 
1,one ( 2. 9%) of. 34 homemakers did not respond o 
**Five (18.5%) of 27 homemakers did not resp9nd. 
;Hn'~One 1,7 .1%) of 14 homemakers did not respondr1 
;'nhH:Qne ( 3 o 7%) of 27 homemakers :did not respond~ 
*****Two (14.2%) of 14 homemakers did not respond. 
******Six (17.6%) of 34 homemakers did not respond. 
*******Three (11,1%) of 27 homemakers did not respond. 
! 
Eco in college 
No o = 27 
Yes No 
% No. % 
48 0 2 14 5L8 
8L5 5 18.5 
85.3 4 14,8 
88.8 3 llol 
Homemakers who did not 
attend college 
Noo = 14 
Yes No 
No. % No. % 
12 85 0 7 2 14o3 
12 85 0 7 2 14.3 
12 85 0 7 2 14.3 





RESPONSES TO RATING SCALE BY HOMEMAKERS ACCORDING TO THEIR 
STUDY OF HIGH SCHOOL AND COLLEGE HOME ECONOMICS 
Homemakers who had Ho Ee. in 
--
Homemakers who have bad no 
High School and College formal training in Ho Ee. 
Questions No.= 20 No.= 15 
Yes No Yes No 
No. % No. % No~ % No. % 
A. Goals and purposesg 
1. Any? 18 / 90.0 2 10.0 14 93.3 l 6.7 
2. People-things? 15 75.0 5 25.0 12* 80.0 21, 13.3 
B. Decision makingi 
l. Find alternatives? 19 95.0 l 5.0 14 93.3 l 6.7 
2. Weigh? 18 90.0 2 10.0 11** 73.3 2** 13..3 
c. Time planningg 
l. Work plan? 13 65.0 7 35.0 13 86,7 2 13.3 
2. Rest? 16 00.0 4 20.0 10 66.7 5 33.3 
3. Leisure? 18 90.0 2 10.0 12 80,0 3 20.0 
D. Money planningi 
l. Plan for use? 14 70.0 6 30.0 10 66.7 5 33.3 
2. Plan for saving? 17 85.0 3 150-0 10 66.7 s 33.3 
3. Plans by family? 18 90.0 2 10.00 15 100.0 0 o.o 
4. Cost of credit? 17 85.0 3 15.0 .8 53 .3 7 46."l 




TABLE XXII I' :. ( cont in1,1ed ) 
Homemakers who had H. Ee. in Homemakers who have had no 
High School and College formal training in H. Ee. 
Questions No. = 20 No.= 15 
Yes No Yes No 
No. % No. % No. % No. % 
E. Long-term plansg 
l. Educationg 
a. Any? 17 as.a 3 15.0 12 so.o 3 20.0 
b. Children share? 13' 65.0 7 35.0 9 60~0 6 40.0 
2. Healthg 
a. Physical? 18 90.0 2 10.0 12 80\'0 3 20~0 
b. Dental? 19 95.0 1 s.o 11 7,3 .3 4 26."1 
3. Financial statusg 
a. Home ownership? 19 95.0 l s.o 13 irn~1 2 l3c3 
bo Investments? 15 75.0 5 25.0 7 46,7 8 53t3 
c. Insurance? 15 75.0 5 25.0 15 100,0 0 o.o 
4. Retirementg 
a. Annuities? 14 70.0 6 30.0 12 ao.o 3 20.0 
·b. Others? 15 75.0 5 25.0 15 100\'0 0 o.o 
s. Spiritual developmentg 
a. Church attendance? 19 95.0 l s.o 15 100~0 0 :_o~o 
b. Other? 20 100.0 0 o.o 15 100.0 0 o.o 
6. Social development; 
a. Family? 18 90.0 2 10.0 14 93.S l _-sf 1 
b. Others? 18 90.0 2 10.0 13 86.7 2 13.3 
c. Community? 16 ao.o 4 20.0 14 1 93, .. 3 l 6.7 
. .... 
"" 0, 
TABLE XXIIl__ tc6ntd.nued) 
Homemakers who had H. Ee. in Homemakers . who ha1Ve had no· 
High School and College formal training in H. Ee. 
Questions No. = 20 No. = 15 
Yes No Yes No 
No. % No. % No. % No. % 
r. Controlling plans? 
l. Progress: 
a. Time plans? 12 60.0 8 40.0 10 66.7 5 33.3 
b. Financial plans? 18 90.0 2 10.0 13 86.7 2 13.3 
c. Other plans? 17 0s.o 3 15.0 12 80.0 3 20.0 
2. Change: 
a, Immediate goals? 17 85.0 3 15.0 10 66.7 5 33.3 
b. Available resources? 18 90.0 2 10.0 13 86.7 2 13.3 
c. Long-term? 18 90.0 2 10.0 13 86. 7 3 20.0 
G. Controlling materials: 
1. Purchasing: (' ~: (: ,.-, I·..,,,. 
a. Food? 18 90.0 2 10.0 10 66.7 5 33.3 
b, Equipment? 19 95.0 l s.o 14 9,3 .3 l 6. '] 
c. Furniture? 18 90.0 2 10.0 14 93 .3 1 . 6. 7 
d. Clothing? 16 00.0 4 20.0 13 86.7 2 13.3 
2. Using: 
a. Food? 19 95.0 l s.o 11 73.3 L~ 26.7 
b. Equipment? 19 95.0 l 5.0 14 9.3 .3 1 : 6. 7 
c. Furniture? 20 100.0 0 o.o 13 86. 7 2 13.3 





Ho 1. Evaluationi 
a. Time plans? 
b. Financial plans? 
Co Other plans? 
2. Understandingg 
TABLE XX~II (c~mtinued) 
Homemakers who had H. EC. ln 
High School and College 
No.= 20 
Yes No 
No. % No. % 
13 65.0 7 35.0 
17 85.0 3 15.0 
16 aooo 4- 20. 'O 
17 85.0 3 15.0 
*One~(6o7~r-of 15 homemakers did. not respond. 
**Two (13.3%) of 15 homemakers did not'respond. 
Homemakers who have had no 
formal training in H. Ee. 
No. : 15 
Yes No 
No. % No. % . 
9 60,0 6 4-0.0 
14 93 .3_ 1 6.7 
12 80,0 3 20.0 
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